ae 


L 
if 


NUMBER 


VOLUME 


Published Monthly 


PSY 


q 

a 
: 
4 

‘3 
; 
\ 


SCIENTIFIC METHOD PSYCHOLOGY 


CLARENCE BROWN and GHISELLI, University California, Berkeley. 
McGraw-Hill Series Psychology. 380 pages, $6.00 


timely new work that describes the method science applied the study psycho- 
logical phenomena. Science described general method approach the study 
problems, method that encompasses innumerable special procedures that are devised study 
phenomena specific subject matter. The text considers first the underlying logic science 
applies the study human behavior, and then describes the commonly accepted steps 
used conducting scientific study psychological phenomenon. the latter part the 
book specific procedures and applications the scientific method psychology are described. 


BASIC STATISTICAL CONCEPTS 
ADAMS, Bryn Mawr College. press 


new book which develops some basic mathematico-logical concepts statistics. provides 
understanding the language used mathematical statistics, including the language 
elementary calculus. The logic statistical inference presented using finite populations, 
making possible for the beginning student work through the basic concepts without skipping 
any the mathematics involved. Also included are the most frequently used mathematical 
models, both discrete and continuous, with numerous applications. 
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BENNETT, Pasadena City Colleges. 457 pages, $4.50 


This text designed aid college freshmen their initial adjustment college, and their 
realization the fullest values from their college experience; and assist them during their 
educational, vocational, and personal planning and adjustment during college years and beyond. 
The book deals with all the various aspects personal services that may considered and 
studied groups and individually complement coordination with counseling. 
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HENRY CLAY SMITH, Michigan State College. Ready fall classes 


text for college courses business, industrial, and personnel psychology. aims clarify 
the human problems modern industry and present the psychologist’s solution them. 
Emphasis motives, satisfactions, and human relations. The most recent advances are 
covered. The book reflects the trend toward the problem work motivation and the broader 
group and social problems industry. The individual employee and his problems are con- 
sidered before the larger problems the work group and the organization. Significant psycho- 
logical results are considered before the research methods used achieving the results. 
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COMPARISONS BETWEEN PSYCHOLOGISTS AND 


OTHER PROFESSIONAL GROUPS 


DAEL 


American Association for the Advancement Science 


Commission Human Resources and 

Advanced Training has recently completed 

study the major scientific and profes- 
sional groups the United States (3). The pres- 
ent article will present the major findings that 
study which concern psychology and will give 
briefly several comparisons between psychologists 
and their colleagues other areas. 


The question How many psychologists are there 
the United States? will continue have con- 
tradictory answers long there generally 
accepted definition psychologist. the mean- 
time, different definitions lead different answers. 
The 1950 census listed 9,300 persons who called 
themselves psychologists. The APA 1953 in- 
cluded some 11,000 members. Our own estimate 
that 1953 there were 22,000 psychologists em- 
ployed the United States. This number based 
upon liberal definition psychologist, one 
comparable the definitions engineers, pharma- 
cists, chemists, lawyers, namely, employment 
type work which most persons doing similar 
work have completed bachelor’s first profes- 
sional degree with major the corresponding 
field study. 

Some engineers have PhD degrees engineer- 
ing; some have bachelor’s degrees engineering; 
some graduated from college with majors mathe- 
matics, physics, geology, something else (in- 
cluding, matter fact, estimated four 
thousand who majored psychology); and some 
did not graduate from college all. The majority, 
however, are graduates engineering colleges and 
both they and the others who are doing comparable 
work are called engineers. 


work reported this article was carried out the 
Commission Human Resources and Advanced Training, 
which was the director. grateful for the valuable 
assistance Dr. Toby Oxtoby, now the RAND Cor- 
poration, who was for three years member the Com- 
mission staff—D. 


Our definition psychologist strictly com- 
parable this definition engineer: includes 
all persons who are employed those types 
work which the majority workers have 
bachelor’s some higher degree with major 
psychology. The 22,000 psychologists therefore 
include persons with diverse educational back- 
grounds and some whose job titles not include 
the word psychology. bviously this definition 
does violence the wishes those who want 
restrict the word psychologist persons with PhD’s 
psychology. But has the virtue paralleling 
minimum definitions other fields and makes 
comparisons more meaningful. 

the 22,000 psychologists, defined, approxi- 
mately half are the APA and approximately half 
are not. partial check the estimated 
proportion who are APA members, interest 
note that Clark and his colleagues found that 
per cent the people doing psychological work 
Milwaukee and per cent those Provi- 
dence were APA members (1, 2). Our estimate 
per cent and Clark’s and per cent are, 
course, different, but all three figures have 
sampling errors, and the smaller percentages found 
Clark seem reasonable because studied urban 
groups which academic psychologists—who are 
more likely than nonacademic ones belong 
the APA—constitute smaller fraction the 
urban total than the national total. The point 
agreement that the APA includes only half 
fewer the people who are engaged psycho- 
logical work. 

Scientific and professional societies vary their 
attractiveness potential members and vary, too, 
the standards they set for admission. have 
information the number persons outside 
the APA who meet current membership require- 
ments, but certainly some the nonmembers would 
qualify they cared apply. have per cent 
the workers field belong the professional 
association that field is, find, about average 
the sciences and professions. 
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TABLE 
DEGREE TRENDS PSYCHOLOGY AND ALL COMBINED 
and First Professional Degrees Doctor's Degrees 
Total Conferred Psychology Total Conferred | Psy Psychology 
500 0.3 
1906-1910 173,300 800 0.5 
1911-1915 206,000 1,200 0.6 2,460 120 
1916-1920 216,700 1,600 0.7 2,770 130 4.7 
1921-1925 360,200 3,200 0.9 4,710 220 4.6 
1926-1930 550,700 6,200 8,740 400 4.6 
1931-1935 8,800 1.3 13,420 540 4.0 
1936-1940 824,700 12,300 1.5 14,900 610 4.1 
779,900 13,000 1.7 14,490 520 3.6 
1946-1950 1,412,200 31,600 2.2 21,060 850 4.1 
1,021,100 20,400 2.0 23,330 1,550 6.6 
Total 6,379,000 100,000 1.6 105,900 4,900 4.6 
| 
Total living 1953 5,855,000 95,000 1.6 96,600 4,500 4.7 


Comparative Growth Psychology and Other Fields 


has been popular since World War say 
that psychology one the most rapidly growing 
fields study and professional work. one 
who has the past made that only partially true 
Psychology has been growing rapidly, but 
Several meas- 


claim. 
not rapidly some other fields. 
ures growth can considered. 
Table shows the relations between the numbers 
people earning bachelor’s and doctor’s degrees 
psychology and the numbers earning those degrees 
The figures are estimates 
including sampling 


all fields combined. 
made sources, 
studies which conducted order round out 
the picture for the earlier years for which accurate 
records were not available. 

the early years the century about one col- 
lege graduate two three hundred majored 
psychology. Since World War II, about one 
fifty has majored psychology. All told, approxi- 
mately 100,000 psychology majors graduated from 
American colleges and universities between 1901 
and 1953. Since most them finished college 
recent years, some 95,000 are still alive. The num- 
bers bachelor’s degrees conferred psychology 
have been increasing more rapidly than have the 
numbers conferred the natural sciences, history, 
economics, and the humanities and arts, but con- 
siderably more slowly than the numbers agricul- 
ture, business and commerce, education, home 


economics. 


The number students receiving doctor’s de- 


grees psychology has grown over the years, but 


psychology’s proportion all students receiving 


that degree has remained fairly constant. 
numerical growth shown 
shows that the numbers 


fields has also been growing. 


Degrees 


Number PhD 


The 
Fig. which also 
PhD degrees other 
the fields plotted, 
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PsYCHOLOGISTS AND OTHER PROFESSIONAL GROUPS 


the increase has been greatest, both absolutely and 
percentagewise, education. All the other 
fields plotted, except psychology, have increased 
number but have accounted for smaller percentage 
the total since World War than they did 
earlier. The number PhD degrees psychology 
represented reasonably constant fraction the 
total through 1950. Since that date the per- 
centage psychology has jumped higher 
level. too soon predict whether not the 
higher level will maintained for extended 
period. Percentages psychology for different 
time periods are given Table Between 1951 
and 1953, 6.6 per cent the doctor’s degrees were 
granted students psychology. The next high- 
est period was when 4.8 per cent were 
granted students psychology. Psychologists 
received 4.6 per cent all doctor’s degrees awarded 
the since 1911 and 1953 accounted for 
4.7 per cent the recipients who were still living. 

estimate the number employed psycholo- 
gists with PhD degrees, took the figure 4,500 
living PhD holders psychology, subtracted 
estimated number longer employed 
chology, added estimated number employed 
psychologists who received their doctor’s degrees 
from foreign universities other fields such 
education, and added the few still working who re- 
ceived their doctorates before 1911. These adjust- 
ments gave estimate something over 5,000 
PhD psychologists, approximately per cent 
the total. Again there confirmation Clark’s 
study: found that exactly per cent the 
psychologists Milwaukee and Providence had 
PhD degrees (1, 2). 

Data society membership are not very satis- 
factory indication the size different 
fields, but the growth the APA has been fairly 
well matched the increasing size societies 


the social sciences, and has not been spectacular 
has the growth, particularly since 1940, sev- 
eral the natural science associations. 


Predicting the Number Future Degrees 


Several efforts have been made predict future 
degree trends. Heiser (4) and Trytten (6) asked 
department chairmen estimate the number 
PhD degrees their departments would give the 
next few years and then summed these estimates 
obtain national totals. This method has uni- 
formly led overestimates, both for psychology 
and for other fields. For example, Heiser forecast 
963 PhD degrees psychology 1952; the actual 
number turned out 540. Details the fore- 
casts for psychology, based upon department chair- 
men’s estimates, are given Table 

Using different method, have had fair suc- 
cess forecasting both bachelor’s and doctor’s de- 
grees all fields combined. Our estimates for 
individual fields have sometimes been high and 
sometimes low, but—except for fields small that 
very few degrees make large percentage differ- 
ence—the errors have never been large the 
largest the ones made adding the optimis- 
tic forecasts department chairmen. The method 
used consisted, first, estimating the total num- 
ber degrees likely conferred all fields 
combined, and, second, applying this total the 
percentage recent degrees which had been con- 
ferred particular field. long the percent- 
age distribution remains fairly stable from year 
year—as usually does—this method leads 
good results. field undergoing unusual 
spurt, psychology has been doing since World 
War II, this method leads underestimates. Thus 
our forecast, made 1951, that there would 451 
PhD degrees psychology 1952 was per cent 
low, and our forecast, made 1952, 538 1953 


TABLE 


ATTEMPTS FORECAST THE NUMBER PHD DEGREES 


Year for Which Number Actually 
Human Resources 
(One Year Ahead) 
1950 283 
1951 425 
1952 540 451 (—16% 
1953 583 8%) 
| 


Size Forecast and Per Cent Error 


Heiser 1949 Trytten 1950 Trytten 1951 


588 (+108% 
799 88%) 
963 78% 


565 (+33%) 
615 (+14%) 
633 9%) 
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690 


14 
AS 
nate 
is 33 
Al 
aks 
| 
| 
i al 
te 
q 
oe 
| 
at 
A, 
| 
? 
WR 
J 
4 
gk 


234 AMERICAN 


was per cent low. For the four years beginning 
with 1954, our projections the numbers PhD’s 
psychology are: for 1954, 500; for 1955, 460; 
for 1956, 430; and for 1957, 420. These projec- 
tions assume gradual reduction the total num- 
ber PhD’s and assume that the percentage 
pSychology will remain the 6.6 per cent was 
1951 through 1953. Such projections, like all ex- 
trapolations, are likely error. These are 
more likely too low than too high. 
Comparisons the two forecasting methods for 
several fields suggest that the percentage distribu- 
tion method usually produces more accurate esti- 
mates than does pooling the forecasts depart- 
ment chairmen. The information necessary use 
the percentage distribution system available 
published projections degree trends (5) and 
annual reports the number and percentage dis- 


TABLE 


1952 PERSONS WHO GRADUATED 


ogy in 1951 gy in 1951 
Total number sample 1,057 100% 299 100% 
Professionally employed 484 45.8 192 64.2 
Employed subprofes- 3.0 1.0 
sional positions 

Full-time students 305 28.9 23.4 
active military duty 132 
Housewives 5.9 2.7 
Unemployed 2.9 1.7 


Type Employment Those Professionally 
Employed 


Total professionally em- 192 100% 
ployed: 
engineering 1.6 0.5 
health fields 2.0 1.0 
humanities and arts 1.9 0.5 
ary school teaching 
business and commerce 32.5 23.5 
all other occupations 7.4 


Data from Education and employment specialization 1952 June 
1951 college graduates, National Science Foundation, Washington 25, 


D. C., 1955. Questionnaires were mailed to 20 per cent of the students 
who received bachelor's degrees and to 33.3 per cent of those who re- 
ceived master’s degrees in June, 1951. Among the respondents, the 


students who had majored in psychology were distributed as shown in 
the table.) 


tribution degrees actually conferred the pre- 
ceding year (7). The projections can, therefore, 
revised and brought date annually. 


Occupational Distribution 1952 Undergradu- 
ate Majors 1951 


1952 the National Science Foundation con- 
ducted follow-up per cent sample 
the college June 1951. Table 
shows what the 1951 AB’s psychology were do- 
ing 1952: per cent were professionally em- 
ployed; per cent were students; per cent 
were military service; and the remaining per 
cent were other categories. those who were 
professionally employed, over half were business 
and fifth were teaching school. 

When the two sexes were tabulated separately, 
large differences were found. Only per cent 
the men were the civilian labor force; graduate 
professional study occupied per cent; the 
armed forces had claimed per cent; and per 
cent were unemployed. the women, per cent 
were the civilian labor force; graduate profes- 
sional study claimed per cent; and per cent 
were housewives unemployed. Three per cent 
the men and four per cent the women were 
engaged psychological work. 

Those who were graduate professional 
schools were divided among the fields specializa- 
tion follows: 


per cent were continuing psychology 
per cent were medical, dental, other pro- 
fessional schools the health field 

per cent were doing graduate work humani- 
ties arts 

per cent were doing graduate work educa- 
tion 

per cent were one the social sciences 

per cent had entered engineering schools 

per cent had entered schools business 

per cent were other fields, such law, so- 
cial work, library science 

per cent failed indicate their fields ad- 

vanced work 


Occupational Distribution All Living Graduates 


Table shows the estimated occupational dis- 
tribution 1953 all living persons who had 
majored psychology during their undergraduate 
years. The data came from follow-up study 
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TABLE 


COLLEGE GRADUATES WITH 


All Living 
Graduates 
Occupational Field in 1953 Degree 
| Holders 
Men Women 
Psychology 15% 37% 
| 
Elementary and secondary 
school teaching 
Business 
cluding those military serv- 
ice) 


graduates The Ohio State University and the 
University Michigan the years 1930, 1940, 
and 1951. The data for the three graduating 
classes were separately weighted order ap- 
proximate the total group living college gradu- 
ates the nation. Since three graduating classes 
from each two universities provide only small 
sample the total population of. living college 
graduates, test representativeness was obvi- 
ously desirable. Such test was made com- 
paring the estimated numbers college-graduate 
chemists, engineers, and school teachers with Bu- 
reau Census data for these groups. Agreement 
was close enough justify using the other esti- 
mates, for which census data provided parallels, 
reasonable first approximations. should 
pointed out, however, that the figures are still esti- 
mates for which probable errors cannot com- 
puted. 

Approximately per cent all men and per 
cent all women who had received bachelor’s de- 
grees psychology were working psychologists 
1953. They accounted for about half our 
estimated total 22,000 psychologists. The other 
half included some 1,700 1,800 persons who 
were not college graduates and about 9,000 whose 
undergraduate majors had been education, so- 
cial science, physiology, English, some other sub- 
ject, and who had subsequently become psycholo- 
gists either taking graduate work psychology 
the route practical experience. 

Just people whose undergraduate majors were 


wae 


other fields had become psychologists, large 
fraction the majors psychology 
quently entered other lines work. Business was 
the chief claimant, with per cent the men and 
per cent the women employed professional 
levels business ana industry. Other professions 
had attracted per cent the men; per cent 
the women were working subprofessional 
levels. 

The category “administration” (in Table re- 
quires explanation. includes college presidents 
and deans, foundation officials, directors labora- 
tories and public service agencies, but not business 
executives elementary and secondary school offi- 
Many the people this category prob- 
ably think themselves still belonging the 
professional category which they were trained. 
Their duties, however, are longer primarily psy- 
chological, chemical, medical, limited 
some other professional specialty, and have 
listed them separate category. some 
interest that larger percentage psychology 
graduates than graduates any other field were 
found employed this administrative category. 
Next order came the social sciences, and then 
chemistry. 

Table also gives the estimated occupational 
distribution 1953 persons who held master’s 
degrees psychology, but the sample which the 
estimates were based was too small justify giv- 
ing separate figures for men and women. 


Intelligence Test Scores 


Tests such the American Council Educa- 
tion Psychological Examination and the Ohio State 
Psychological Examination are now administered 
generally college freshmen that possible 
compare the scores students who earn degrees 
one field with those who earn degrees other 
fields. Students psychology are compared 
Table with students from other fields. The com- 
parisons college graduates were based upon the 
ACE Psychological Examination administered 
all freshmen who entered small but reasonably 
representative sample 41) American uni- 
versities and liberal arts colleges the fall 1946. 
The comparisons graduate students were based 
upon the Miller Analogies Test administered 
1949, 1950, 1951 graduate students over 
universities. The sample students receiving 
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TABLE 


INTELLIGENCE TEST SCORES STUDENTS 
COMPARISON WITH OTHER STUDENTS 


Percentile Scores Converted 
to Army General Classifi- 
cation Test Scale 


Students receiving bachelor’s de- 108 114 123 130 
grees psychology 

All students receiving bachelor’s 107 114 121 128 135 
degrees 

Graduate students psychology 118 125 132 138 144 

Students receiving PhD degrees 120 128 137 158 
psychology 

Students receiving PhD degrees 117 125 133 143 153 
natural sciences 


PhD degrees had all taken their undergraduate 
work Minnesota Ohio where they had been 
given either the ACE the Ohio State Psychologi- 
cal Examination. Their PhD degrees came from 
wide range institutions from all over the country. 

Students who major psychology for the bache- 
lor’s degree average point two above the to- 
tality college students, but the difference too 
small have much meaning. general, under- 
graduate majors psychology are good cross 
section all undergraduates. 

Graduate students psychology, however, make 
substantially higher scores than students 
many other fields. fact the median score 
132 was one point above the median for graduate 
students physics, the next highest group. The 
high rank psychology this particular meas- 
ure ability probably part due the fact 
that selecting graduate students departments 
psychology are likely place more weight test 
scores than other departments. Moreover, since 
the Miller Analogies Test was administered either 
after the students were admitted graduate school 
part the selection process, the advantage 
some test wiseness may have given the students 
psychology slight additional margin over students 
other fields. 

Our comparisons between students receiving PhD 
degrees psychology and those receiving that de- 
gree the natural sciences were not contaminated 
test wiseness, for the comparisons were based 
upon tests which were administered the students 
when they were entering freshmen. The selection 


factor is, however, probably involved, for test scores 
were probably given explicit consideration more fre- 
quently selecting graduate students psychol- 
ogy than selecting those other fields. The 
median score students earning PhD degrees 
psychology ranked second among the medians 
students who earned doctor’s degrees the several 
fields science. had data people earn- 
ing PhD degrees fields outside the natural 
sciences and psychology. Other comparisons (such 
the comparable figures for undergraduate and 
graduate students) suggest that PhD’s the natu- 
ral sciences average higher than PhD’s other 
fields. comparison with this larger group, stu- 
dents earning doctorates psychology would rank 
fairly high. 


Academic Grades 


made effort compare the college grades 
students majoring different fields because the 
courses they take are different make com- 
parisons little value. did, however, secure 
the rank their high school graduating classes 
students who later earned college degrees with dif- 
ferent majors. The median percentile rank high 
school graduating class all college graduates was 
74; the median those who majored psychology 
was 75, insignificant difference. 


SUMMARY 


There were 22,000 persons working psy- 
chologists the United States. 

There were 95,000 living persons who had ob- 
tained bachelor’s degrees with majors psychology. 

There were 5,000 living persons with PhD 
degrees psychology. 


Students who earned bachelor’s degrees with ma- 
jors psychology constitute fairly good cross 
section all college students. But students who 
take graduate work psychology are intellec- 
tually superior group. 

Students who majored psychology their 
bachelor’s degrees have scattered out into wide 
variety occupations. About per cent have 
become professional psychologists, and they ac- 
count for approximately half all the people 
the country who are working psychologists. The 
remaining per cent are other professions, 
business, subprofessional work, military serv- 


| | 
| 


AND OTHER 


ice, out the labor force. This fact poses 
nice problem for the teacher who wishes adapt 
the undergraduate curriculum the educational 
and vocational needs group students only 
few whom will become psychologists while 
the rest spread out into business, medicine, school 
teaching, engineering, and host other fields. 
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PSYCHOLOGICAL RESEARCH WITHIN THE 
ARMED SERVICES' 


CHARLES HILL 
Department the Army 


Army, Navy, and Air Force are cur- 

rently investing approximately twelve fif- 

teen million dollars year psychological 
research. The bulk this money expended 
upon in-service personnel and facilities with roughly 
per cent going into contracts with civilian uni- 
versities and research agencies. Although small 
comparison with “hardware” research budgets, the 
above sum can support sizeable amount psy- 
chological research since the materiel costs such 
research are negligible. the belief that all psy- 
chologists should give some thought the impact 
and possible consequences these research pro- 
grams, this article will discuss the organizations in- 
volved and the areas psychology being covered, 
together with some the general trends and ma- 
jor problems which currently prevail. 


ORGANIZATIONS 


the top level, Assistant Secretary De- 
fense (one nine) has recently been established 
for Research and Development. set approxi- 
mately fourteen coordinating committees assists 
ihis secretary the maintenance interservice 
coordination. Psychology represented Com- 
mittee Personnel and Training. Membership 
these committees provided the research 
and development policy people from the three serv- 
ices and the Department Defense, who meet 
frequent intervals establish coordinating mecha- 
nisms, discuss common problems, and develop joint 
projects where required. parallel set groups, 
called technical advisory panels, are manned 
top civilian scientists from the various fields sci- 
ence. These panels review the programs the 
services the light the current state the 
pertinent sciences. They furnish advice and rec- 
ommendations direct the Assistant Secretary for 
Research and Development, well their com- 
panion coordinating committees. 

Within the Department the Navy, the Office 
Naval Research, located the executive office 


article based upon address delivered before 
the Pittsburgh Psychological Association April 23, 1954. 


the Secretary, contains psychological Sciences Di- 
vision which operates extensive system con- 
tract research the areas group psychology, per- 
sonnel and training, and physiological psychology. 
The emphasis basic research, although applied 
work sponsored when deemed appropriate ac- 
complish contract. This division also super- 
vises several in-service laboratories, one being the 
Special Devices Center Sands Point, Long Island, 
where training aids and devices are developed. The 
Personnel Analysis Division, Bureau Naval Per- 
sonnel, conducts research, both in-service and con- 
tract, solve specific problems the personnel 
and training areas they arise Navy operations. 
Several laboratories the field carry this re- 
search with their own personnel supported inte- 
grated contracts. The Bureau Medicine and 
Surgery conducts and sponsors research the psy- 
chophysiological area. The two Bureaus and the 
Office Naval Research maintain coordination 
through exchange plans, programs, and reports. 

The Department the Air Force brings all 
its research head the office the Director 
Research and Development. Within this office 
Human Factors Division, where plans and 
policies concerned with the psychological, the medi- 
cal, and the social sciences are developed together. 
The chief this division medical officer with 
psychologist his principal advisor. Within 
psychology, this office principally concerned with 
human relations, personnel, training, and human 
engineering. Research the first three areas 
conducted under the Research and Development 
Command the Personnel and Training Research 
Center with headquarters Lackland Air Force 
Base. Nine laboratories, located other bases, 
are concerned with the psychological problems 
specific operational system particular re- 
search area. Research human engineering 
conducted separate laboratory located 
Wright-Patterson Air Force Base. 

the Army the responsibility for psychological 
research assigned the Assistant Chief Staff, 
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(Personnel), who provides staff supervision and 
coordination the various research agencies within 
the The oldest agency the Personnel 
Research Branch the Adjutant General’s Office, 
which works the personnel selection and classifi- 
cation field. The development training devices 
performed conjunction with the Navy their 
Special Devices Center. Recently established the 
Human Resources Research Office with headquar- 
ters George Washington University and three 
field units Fort Knox, Fort Ord, and Fort Ben- 
ning. This agency has been assigned the research 
fields training methods, psychological warfare, 
and motivation, morale, and leadership. Research 
human engineering conducted the seven 
technical services, each conjunction with its spe- 
cific equipment designs, with the Medical Service 
providing the basic psychophysiology and general 
leadership the program. 

all three services, once problems have been 
identified and requirements for research officially 
stated, the research project itself may conducted 
in-service agency contract with ci- 
vilian university private research organization. 
Projects which may taken off into the labora- 
tory, speak, are appropriately assigned ci- 
vilian contractors, while those which involve “troops 
the field” are usually more efficiently conducted 
the in-service research personnel. 

The methodology, results, and conclusions 
completed research projects are published each 
military research agency its own series re- 
ports. These reports are distributed all inter- 
ested agencies within the services, and placed 
file central catalogue office called the Armed 
Services Technical Information Agency. addi- 
tion, the scientists who participate project may 
write article based upon that study and submit 
one the professional journals. Such pa- 
per the personal product the psychologist and 
handled editor the usual manner. 

Several differences among the organizations dis- 
cussed above are believed worthy further 
comment. First, psychology and the medical sci- 
ences are found closely integrated the policy- 
programming level within one service and quite 
separate with the two others. Such union can 


recent reorganization Research and Development 
within the Army has transferred this responsibility the 
Office the Deputy Chief Staff for Plans and Research, 
where psychological research now more closely integrated 
with “hardware” research and operations research. 


have many advantages terms coordination 
and joint attacks upon problems where the “whole 
man” involved. The disadvantages stem from 
the theoretically petty but practically important 
issues professional jealousy and scientific superi- 
With men understanding and good will 
both sides, the integration will success and 
more than justify the effort expended. 

second comparison reveals different degrees 
integration between research and operations. This 
particular point the subject continuous and 
lively debate within military research circles to- 
day. Proponents the view that research should 
kept closely tied into operations stress the need 
for obtaining valid research requirements and for 
securing immediate and efficient utilization re- 
search results. The opposition points out that the 
operator does not often know what his principal 
psychological problems are nor which are amenable 
research. therefore incapable establish- 
ing requirements that will support comprehensive, 
well-balanced research program looking the fu- 
ture well being fitted the current state 
the science. The ideal compromise undoubtedly 
entails relatively 
from the immediate demands the operator, yet 
completely receptive his ideas and needs. The 
stated requirements the military operator sees 
them must eventually satisfied, but only the re- 
search organization can determine the best way 
proceed. this connection, there the addi- 
tional hazard overemphasis applied research 
the detriment basic research. The military 
consumer wants see the applicability every 
piece research his immediate problems, and 
wants the pay-off tomorrow next week. Such 
demands, when the question fiscal support in- 


separate research effort, free 


volved, are bound influence the researcher to- 
ward the superficial, the easy, and the specific. 
The search for the underlying variables and their 
interrelations delayed until the essential founda- 
tion for the applied studies weakened. 

final comparison may noted the accom- 
plishment psychological research means 
(a) in-service agencies, contracts with 
educational institutions and private research agen- 
cies. general, in-service agency will ac- 
cepted more readily the military and its person- 
nel more likely regarded members the 
in-group. The necessary administrative and logistic 
support can provided routine manner with- 
out the necessity for special mechanisms and rul- 
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ings. Research contract, the other hand, 
permits the utilization the most capable scien- 
tists each particular problem. Special com- 
petences and facilities can obtained short- 
term basis, and valuable cross-fertilization 
ideas obtained “civilian” minds come into the 
military problem areas with new approaches and 
fresh viewpoints. unfortunate that, times 
stringent budgets, the contract programs are the 
first curtailed; not because their value un- 
recognized, but because the in-service effort must 
maintained constant level. 


RESEARCH AREAS 


The military services are primarily interested 
obtaining the most efficient performance from the 
maximum number individuals made available 
them. the pursuit this major objective, the 
military psychologist making significant con- 
tributions four general problem areas. Tests 
and techniques are devised assist the selec- 
tion the “best” individuals into the services and 
their subsequent classification into the most ap- 
propriate assignments. New and improved train- 
ing methods and devices are developed convert 
the new recruits into efficient fighters and tech- 
nicians the shortest possible time. The tech- 
niques management and leadership 
vestigated insure that the best methods for 
maintaining morale, motivation, and cohesive group 
functioning are known and fully utilized. Finally, 
the design weapons, equipment, and supplies 
scrutinized with the capabilities and limitations 
the human operator and maintenance man mind. 

The general intelligence test was the first con- 
tribution psychology military problem, and 
still the best known and most accepted product. 
fact, the toleration psychological research 
other military areas has been largely due the 
practical success the old Army Alpha and its 
many successors. Selection into the armed forces 
currently based upon general intelligence level 
and physical fitness principally, although emotional 
stability subjectively considered. Research ef- 
forts are devoted improving each new version 


research areas currently under investigation within 
the military services are covered much greater detail 
coming book edited Roback and published the 
Philosophical Library. 

discussion these areas from different angle may 
found pages 339-345 “Military Psychology: Sci- 
ence Technology,” Amer. Psychol., 1953, 66, 335-348. 


the intelligence test such refinements 
the sharpening sensitivity around the cutting 
score, the extension adequate discrimination 
throughout the range, and (c) the broadening 
the culture content. effort discourage 
malingerers, problem unique the military se- 
lection system, special scoring keys have recently 
been developed which will detect discrepancies be- 
tween intentional and unintentional low scores 
the standard intelligence test. Work also pro- 
ceeding new test items that will permit the 
negatively motivated express themselves 
different manner from those low intelligence. 

The classification personnel into general job 
areas based primarily upon aptitude and physi- 
cal profiles. number aptitude tests have been 
developed based upon factors found related 
military skills. These tests have been organized 
into test batteries with aptitude areas, composed 
two three tests each, which give differential pre- 
dictions among the various military occupations 
and job families. Each service maintains con- 
tinuous research designed broaden the coverage 
its test battery, and sharpen each aptitude 
area that will predict single occupation 
the highest possible degree. addition, the three 
services are jointly attempting find the largest 
possible common core tests which can uti- 
lized without change their test batteries. 

preparation for the time when psychological 
testing will desired along additional dimensions, 
considerable exploratory research being accom- 


the noncognitive fields interest, 


tudes, and personality traits. early approach 
the tapping interests utilized triads mili- 
tary activities preference questionnaire. More 
recently, research attention has been directed 
personality traits and motivational states em- 
ploying projective testing techniques. 

Research the area training methods and de- 
vices probably receiving the greatest emphasis 
and financial support all three services the 
present time. number research projects this 
type have paid off terms economy time, 
effort, money, and this area fast overtaking 
the previously discussed personnel research re- 
spectability and acceptability with the military 
consumer. 

basic orientation training the critical ques- 
tion pertains the amount and content the 
knowledge that the individual should receive 
order that basically grounded within his par- 
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ticular service. Current research attempting 
relate the course content and duration the vari- 
ous preliminary training periods later success 
the job. Relationships are also being established 
with the scores previously obtained the selection 
and classification stages. 

After basic training, the military man must 
taught the specific individual skills the job to- 
ward which has been pointed. The most unique, 
and perhaps the most important, these jobs are 
those related directly combat. New techniques 
are being devised for training (a) the various 
military weapons, fire-control systems, and (c) 
military vehicles. Special emphasis devoted 
the fundamental motor skills which underlie all 
these activities. 

The skilled individuals must also learn how 
function smoothly team. Small unit training 
now receiving appropriate attention with recent 
advances measurement techniques. Standard- 
ized procedures with structured courses and check 
lists for judges have been developed for use the 
field with various small military units. 

The technical specialist man ever-increas- 
ing importance this new electronic-atomic age. 
Although the production such specialists not 
peculiar the military, the have unique 
problems view the limited time such person- 
nel are available them, the small remuneration 
they can offer, and the rough living conditions that 
must tolerated. Several 
veys have recently been made certain technical 
schools; and selected technical fields, especially 
electronics, are being subjected 
vestigation directed toward reduction train- 
ing time. 

Training aids such charts and small models 
have long been recognized valuable assistants 
the platform instructor. With the development 
the flight trainer World War II, new era 
complex simulators, models, and synthetic trainers 
all descriptions was ushered in. The face va- 
lidity these gadgets overwhelming the lay- 
man, and the trend toward their proliferation 
still unchecked. Some few attempts have been 
made evaluate completed devices and develop 
principles which may applied their design, 
but the task enormous one and much still re- 
mains done. 

regard proficiency measurement, the cur- 
rent trend toward the development standard- 
ized performance tests, especially those which will 


handle small groups operating their normal mili- 
tary functions. the same time, work continues 
improve the “tried and true” paper-and-pencil 
tests and the job-sample tests. The methodology 
ratings has received much intensive research over 
period many years, and ratings will probably 
continue the “work horses” the criterion 
problem for some time come. 

scarcely needs repeating that the most care- 
ful selection and the most thorough training are 
both greatly reduced effectiveness the indi- 
viduals concerned are low motivation and morale. 
The initial period adjustment military life 
particularly sensitive one. Current studies have 
been designed provide the commander with the 
most appropriate techniques for assisting the aver- 
age recruit into this new regimen with minimum 
loss effectiveness through negative attitudes, neu- 
rotic tendencies, homesickness, etc. The attitude 
survey still the principal methodological tool for 
collecting data this area, although there have 
been considerable advances the direction in- 
creased intensity probing. 

There increasing realization that more at- 
tention must paid the noncognitive aspects 
individuals when small groups are assembled. Re- 
cent work with sharpened measures group per- 
formance has highlighted the fact that reliable pre- 
dictions performance cannot made when only 
intelligence, aptitudes, and skills are considered. 
Some early approaches this problem involved the 
measurement certain attitudes personality 
factors which were believed significant with 
subsequent attempts relate these group pro- 
ductivity. some cases, various sociometric tech- 
niques were employed. More recently, the empha- 
sis was shifted the development models which 
could satisfactorily handle the complex vari- 
ables involved. 

Psychological stress, although most important 
area the military situation, has received com- 
paratively little research attention. Although the 
usual stresses the civilian world, such failure, 
noise, rejection, shock, etc. are also interest 
the military, much greater concern are the 
unique conditions close combat. Only modest 
start has been made toward obtaining the many 
answers which are needed what “kinds” 
men will make good fighters and what kinds will 
break and run, what kinds supports are useful 
the battlefield, what factors should used 
selection and which are amenable training, and 
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what indoctrination procedures may helpful 
minimizing the effects stress. 

The key successful personnel management 
the quality leadership which applies these tech- 
niques. Noncognitive factors seem offer the 
greatest promise for the analysis and prediction 
leadership. Attitude and value questionnaires, per- 
sonality inventories, projective tests have all proved 
sufficient value warrant continued use and 
refinement. Ratings, especially peer ratings, have 
proved the most valuable both the predic- 
tion and evaluation leadership behavior date, 
but continued effort necessary order devise 
more objective and reliable techniques. 

The battlefields Korea were used quite exten- 
sively for the purpose gathering incidents both 
good and poor leadership behavior. These data 
were later converted into check lists, tests, and case 
studies. The presentation both good and poor 
leadership behavior being investigated mo- 
tion pictures and role-playing techniques. 

Research directed toward the improvement 
management techniques does not receive much sup- 
port from the military. The techniques are con- 
sidered art, and great deal workable 
knowledge has been accumulated the military 
through long years experience with these prob- 
lems. The science psychology will have pro- 
duce some facts and procedures that are clearly 
more effective before its authority this area will 
recognized. 

The interest the military psychologist the 
design equipment, vehicles, and supplies brings 
him into direct contact with the physical scientist 
and the engineer. The psychologist, course, 
concerned that the capabilities and limitations 
the human operator and maintenance man are in- 
troduced into the design problem the earliest 
possible stage. 

Human engineering principles are being em- 
ployed many military design fields. Some have 
progressed more rapidly than others. Individual 
clothing, rations, and field equipment have been 
developed for many years with the soldier con- 
sumer mind, while individual weapons have re- 
fused influenced. The design crew- 
served weapons has received some attention, but 
there still room for considerable improvement. 
Research emphasis has recently been focused upon 
the design crew compartments, such those 
submarines, bomber aircraft, and tank turrets. 

Fundamental research the basic psychophysi- 
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ology which underlies human engineering given 
adequate attention, but more, all three serv- 
ices. This includes laboratory studies the fields 
audition, vision; perception, and motor coordi- 
nation. several instances the interrelationships 
among two more the modalities while sub- 
jected multiple stimuli have been investigated. 

The application the results this fundamental 
research the design materiel has been fur- 
thered the recent development human engi- 
neering handbooks which attempt present the 
basic data simple, understandable 
perience with early handbook indicated that, 
because the shortage human engineers, the 
data should published the language the 
design engineer. All three services are working 
jointly produce comprehensive handbook which 
will set forth the general principles underlying the 
design all military equipment. 

The importance and the critical need for hu- 
man engineering the design all materiel 
recognized ever-increasing number mili- 
tary personnel. The further development and uti- 
lization human engineering handbooks together 
with obviously improved equipment should insure 
the continued satisfaction and support the mili- 
tary consumer. 

CONCLUSION 


The military dollar supporting lot psycho- 
logical research. Although the military operator 
demands applied results, respectable amount 
basic research necessarily conducted continu- 
ous support the “pay-off” studies. Psychology 
was accepted the armed services when solved 
problems the selection and classification per- 
sonnel reliable and valid techniques. Similar 
assistance now being given training and equip- 
ment design, and there reason believe that 
continued acceptance will not forthcoming. Psy- 
chological research firmly established the mili- 
tary services. However, order maintain this 
position, the military psychologist must continue 
produce sound and stable answers military prob- 
lems. This goal requires the support and coopera- 
tion all psychologists, wherever they may 
working. The problems are science-wide, and the 
research and its results are beneficial the whole 
science and profession psychology. therefore 
behooves all psychologists keep abreast this 
research within the armed services and give 
their full cooperation and support. 


Received November 14, 1954. 


PROFESSIONAL LIABILITY INSURANCE FOR PSYCHOLOGISTS 


COMMITTEE PROFESSIONAL LIABILITY INSURANCE 


MERICAN psychologists, particularly since 
World War II, have taken number 
important steps toward increased public 

responsibility and self-discipline their scientific 
and professional activities. Creation the Ameri- 
can Board Examiners Professional Psychol- 
ogy, establishment the Education and Training 
Board, and formulation Code Ethics are 
some outstanding examples this trend. Provi- 
sion has now been made for properly qualified psy- 
chologists offer further protection the public 
and add their own security through low-cost 
professional liability insurance. 

This development has considerable history 
thoughtful analysis, polling members, 
gotiations with insurance companies. The question 
whether APA should anything about liability 
insurance was first raised meeting the Board 
Directors some three years ago. Subsequently, 
the Council Representatives, upon recommen- 
dation the Board, appointed Committee 
Professional Liability Insurance. This committee 
engaged the services attorney and insurance 
expert, Mr. John Appleman, and began three- 
way interaction with insurance companies, APA 
members, and the governing bodies the Associa- 
tion. the annual meeting New York, Sep- 
tember, 1954, the Council Representatives con- 
sidered and approved specific plan submitted 
the Committee and authorized the Committee 
put the plan into effect. 

APA members will probably have received, from 
the Smith-Hoggatt-Dawson Insurance Agency, 
Champaign, Illinois, letter describing the insur- 
ance now available and application forms. The in- 
surance supplied the Interstate Fire and Casu- 
alty Company, 175 Jackson Boulevard, Chicago, 
Illinois. However, APA members wishing ob- 
tain liability insurance will transact all their busi- 
ness with the Smith-Hoggatt-Dawson Agency. The 
American Psychological Association will have 
legal, financial, clerical, other responsibilities for 
the operation the plan. 

brief, the plan provides coverage follows: 
$5,000 liability for each claim and aggregate 
$15,000 for maximum three claims within any 


given year for annual premium $15.00, rang- 
ing $50,000 for each claim and aggregate 
$150,000 for maximum three claims within 
any given year for annual premium $28.35. 
the basis the Committee’s inquiries, this 
range coverage seems likely meet the needs 
most APA members. 

The Insurance Company has asked for some 
screening beyond membership the American Psy- 
chological Association. Screening criteria have been 
worked out collaboratively with view toward fa- 
vorable actuarial experience and toward consonance 
with principles ethics and relations with other 
professions which have been established the 
Council the American Psychological Association. 
These criteria have also been based considerable 
polling members. consequence, policy will 
granted automatically applying member 
that member holds diplomate the American 
Board Examiners Professional Psychology, 
college, university, school school system, firm 
industrial clinical practitioners, clinic, hospital, 
church. policy will also granted auto- 
matically member researching practicing 
the employ advertising agency, firm 
management consultants, professional engineers, 
licensed physician. policy will also granted 
member practicing privately publicly rec- 
ognized association, e.g., suite offices with 
diplomate the ABEPP, psychiatrist, licensed 
physician, professional engineer the specialty 
practice corresponds appropriately with that 
the established associate. Applying 
completely independent, private practice, who are 
not diplomates the ABEPP, will required 
sponsored writing two diplomates the 
ABEPP whose names are supplied the ap- 
plicant. 

sponsoring applicant for policy, diplo- 
mates the ABEPP will, effect, “going 
bond” for him, moral but not financial sense, 
respect his integrity, training, general com- 
petence, and judgment these could expected 
concern risk for professional liability. The as- 
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sumption commonly made that actuarial experi- 
ence likely unfavorable with practitioners 
lacking experience and/or formal training. More- 
over, inasmuch Principle 5.41 Psychology and 
Its Relations with Other Professions states that “the 
profession psychology will support member’s 
decision elect this mode [independent private] 
practice only if, the judgment his peers, 
qualified training, experience, maturity and 
attitudes hold himself forth the public 
qualified psychologist,” members without four years 
associated institutional experience beyond the 
PhD and internship should probably slow 
asking for such sponsorship. the other hand, 
those who have successfully carried private prac- 
tice for some years with less academic training 
institutional experience than now required 
the recently established standards psychologists 
should not deprived the additional protection 
they can give their clients through professional 
liability insurance. Similarly, there are unsettled 
issues with respect those such limited forms 
practice psychological testing and remedial 
reading. because there are these instances for 
which blanket rules have not been formulated that 
discretion left diplomates the ABEPP well 
acquainted with the applicant. 

Your committee would like call attention 
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the fact that the insurance now available written 
such way cover research workers well 
members engaged the several specialties 
practice psychology. assumed that the in- 
vestigator has much responsibility protect the 
welfare his subjects the practitioner has 
protect the welfare his clients. assumed 
also that the researcher liable the prac- 
titioner. 

already stated, the American Psychological 
Association has formal official responsibility 
any kind for the operation this insurance plan. 
However, expected that the APA Committee 
Professional Liability Insurance will continue 
function stand-by and monitoring capacity. 
Questions and problems which have not been an- 
ticipated and the consequences the experience 
the first few years may referred the Smith- 
Hoggatt-Dawson Agency and the insurance com- 
pany the Committee. 


ANDERSON 

IRWIN BERG 

McV. Hunt, Chairman 

Mowrer, Former Chairman 
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FACULTY AND GRADUATE STUDENTS DEPARTMENTS WITH 


APPROVED DOCTORAL PROGRAMS 


BRUCE MOORE 


Education and Training Board, American Psychological Association 


HESE annual summaries data faculty 

and graduate students psychology are 

continued for those interested trends 
professional education. Every October each de- 
partment with approved program requested 
send the Committee Evaluation report 
from which these data are taken. must em- 
phasized, however, that evaluation based 
simply such quantitative data. The individual 
reports are confidential, but certain totals, means, 
and ranges may reported here. 

Table presents these data from total 
institutions. Fifteen these offered approved pro- 
grams both clinical psychology and counseling 
psychology; offered approved programs only 
clinical psychology; and three offered approved 
programs only counseling psychology. Two 
the institutions had been added for the first year, 
making comparisons with the previous year 


TABLE 


FACULTY AND GRADUATE STUDENTS 
DEPARTMENTS 


Groups Total | Mean | Range 

Faculty 

Equivalent full time for 

graduate program 374.6| 8.14 3.25-18.35 

Student-faculty ratio 9.9 4.3-22.5 
Students 

PhD candidates 1,303 7-102 

Total 3,583 77.9 28-200 
PhD’s, 1953-54 

Clinical (43 depts.) 253 5.9 

Total 517 2-28 
Students admitted 

1953 925 20.1 6-59 

1954 922 20.0 8-56 


these will taken into account. The mean aver- 
age number staff members the departments 
19.7, with range 52. For the graduate 
programs, however, was thought that more 
valid comparison would terms the equiva- 
lent full-time members giving time graduate 
instruction and supervision. This was obtained 
adding the percentages time which were reported 
devoted graduate students. seen that 
the mean equivalent full-time faculty 8.14. 
Omitting the two new institutions 8.27, in- 
crease over the 8.0 the previous year. 

total 3,583 graduate students reported, 
and omitting the two new institutions, 3,468. 
Both figures are decided drop from 3,731 gradu- 
ate students reported the previous year. This 
fact-coupled with the small increase the size 
faculties has brought the student-staff ratio down 
from 10.9 9.9 and even lower 9.5 for the 
institutions approved before last year. must 
noted that these numbers include both full-time 
and part-time graduate students psychology. 
The range student-staff ratios, though still large, 
4.3 22.5, less than previous years. 

The number PhD candidates 1,303; and 
omitting the two new institutions only 1,285, 
drop 8.17 per cent from the 1,408 the previ- 
ous year. The number PhD’s granted clini- 
cal drops from 266 253, 250 for institu- 
tions The total number PhD’s 
granted rose from 500 517 513 the identi- 
cal institutions for but these were 
counseling psychology. 

The number graduate students psychology 
admitted for the fall 1954 was 922 compared 
925 admitted 1953 the same universities. Evi- 
dently enrollments psychology the graduate 
level are tending level off fairly constant 
number for the present. 
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DOCTORAL TRAINING PROGRAMS CLINICAL PSYCHOLOGY 
AND COUNSELING PSYCHOLOGY 


APPROVED THE APA EDUCATION AND TRAINING BOARD WITH THE 
CONCURRENCE THE BOARD DIRECTORS, MAY, 1955 


recommendation the Committee Evalua- 
tion, the Education and Training Board with the 
concurrence the Board Directors the Ameri- 
can Association has approved the 
doctoral training programs clinical psychology 
and counseling psychology that are conducted 
the institutions listed below. all institutions the 
approved programs are directed the department 
psychology unless otherwise indicated. Training 
programs that have not requested evaluation and 
programs that have been evaluated but not ap- 
proved are not included the lists. 

Inclusion the name institution these 
lists indicates approval doctoral training clini- 
cal psychology and counseling psychology only; 
inclusion noninclusion carries implications for 
other graduate programs psychology for pro- 


grams graduate education other disciplines. 

The training programs the institutions listed 
are undifferentiated any rating, except those 
indicated asterisk. Schools marked with 
asterisk have recently (as indicated the date 
approval parentheses) developed programs which 
meet minimum standards for interim approval. 
Their programs are improving and appear likely 
merit full approval after few additional years 
experience. All newly approved programs receive 
asterisks. 

The institutions listed have been reported 
the Public Health Service, the Veterans Ad- 
ministration, and The Surgeon General’s Depart- 
ment the Army conducting the pres- 
ent time approved programs doctoral training 
areas indicated. 


DOCTORAL PROGRAMS IN CLINICAL PSYCHOLOGY 


Boston University 

University 

California, University (Berkeley) 

California, University (Los Angeles) 

Catholic University America 

Chicago, University 

Clark University 

Colorado, University 

Connecticut, University 

Duke University 

*Florida, University (1953) 

*Florida State University (1954) 

Harvard University, Department 
Social Relations 

Illinois, University 

University 


Iowa, State University 

Kansas, University 

Kentucky, University 

Michigan State College 

Michigan, University 

Minnesota, University 

Nebraska, University 

New York University Graduate School 


North Carolina, University 
Northwestern University 
Ohio State Unive 
Pennsylvania State University 
Pennsylvania, University 
Pittsburgh, University 
Purdue University 


Rochester, University 

Southern California, University 

Stanford University 

Teachers College, Columbia University, 
Department Guidance 

Tennessee, University 

Texas, University 

*Utah, University (1954) 


Arts and Sciences Vanderbilt University, with coopera- 
tion George Peabody College for 
Teachers 
rsity Washington, University (Seattle) 


Washington University (St. Louis) 
Western Reserve University 
Wisconsin, University 

Yale University 


DOCTORAL PROGRAMS IN COUNSELING PSYCHOLOGY 


Boston University 

California, University (Los Angeles) 

*Catholic University America (1955) 

Colorado, University (1955) 

*Duke University (1955) 

*Florida, University (1954) 

George Peabody College for Teachers, 
Division Human Development 
and Guidance, with cooperation 
Vanderbilt University 

Illinois, University 

Iowa, State University 


Psychology 
Psychology 


Education and 


*Kansas, University of, 
Interdepartmental Committee 
Education and Psychology 


Maryland, University 
Michigan, University 
Minnesota, University of, Departments 


Missouri, University of, 
Interdepartmental Committee 


New York University Graduate School 
Arts and Sciences 

Ohio State University 

*Oregon, University (1955) 

Pennsylvania State University 

Pennsylvania, University 

Purdue University 

and Educational *Stanford University (1955) 

Teachers College, Columbia University, 
Department Guidance 

Texas, University of, 
Interdepartmental Committee 
Education and Psychology 
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Personal View Some Issues 
Facing Psychologists 


There doubt that psychology profession has 
arrived. When realize that 1944 there were less 
than 4,000 members the APA, while 1954 they 
number more than 12,000, there can doubt that 
are growing explosive rate into successful 
profession. 

There doubt about society’s demand for psy- 
chologists, their scientific and professional ca- 
pacities. This demand fluctuates, might expected, 
with economic and other factors, but increasingly 
strong. 

There doubt about the influence psychology. 
take only one field, that government, consider the 
struggles men like Robert Yerkes get some recog- 
nition for psychologists World War I—a recognition 
which was finally granted putting them the Sani- 
tary Corps! Compare this with the ready acceptance 
into highly responsible positions policymaking and 
administration, the government, such men 
Donald Marquis, Dael Wolfle, Carroll Shartle, and 
many, many others. 

Nor can there any doubt the social need for 
psychology and the behavioral sciences. getting 
tragic truism that man may around for 
many more APA meetings any other type living 
function, unless can solve some the world prob- 
lems human relationships. Unless the social sciences, 
and especially psychology, can provide some working 
hypotheses, and unless society willing implement 
those hypotheses, the world know may 
blown into the atomic dust another Dark Age. 
There surely lack need challenge. 

the problems face are not the problems 
how achieve recognition, how develop 
field. Our problems lie the other side the coin. 
Can face our own weaknesses, recognize our 
own imperfections, and act with sufficient wisdom 
that will able meet the many which 
face us? Among ourselves, seems appropriate 
down our hair,” and look ourselves honestly 
voicing some the concern feel about certain the 
trends perceive psychology. sure that 
personal experience. Perhaps, however, 
voicing these concerns will enable the reader 


Adapted from paper read the APA meeting Uni- 
versity Chicago psychologists, September, 1954. 


make his own corrections, and will help all 
see the fundamental needs psychology more clearly. 


First all, concerned that the general climate 
American psychology today does great deal 
discourage original and creative thinking, and little 
foster it. 

the past this has not been too serious. have 
drawn our creative hunches and theories from European 
psychologists, and have been content use our tech- 
nical skill develop, confirm, and apply, oppose 
and refute, those ideas. instructive contemplate 
what American psychology would have been without 
the contributions Freud, Pavlov, Binet, 
Koffka, Lewin, Spearman, and the like. But 
highly unlikely that can continue import cre- 
ativity. must develop the home-grown variety, 
and fear very poorly it. 

psychologists, know all about theories. 
can tell hypothetical construct from intervening 
variable. know molar theory from molecular, 
can expatiate the difference between phenom- 
enalism and introspectionism. But with all this learn- 
ing, very few American psychologists construct theories. 

know all about research methods, and are, 
and large, decidedly rigorous research technicians. But 
tend utilize our methodological skill attacking 
“safe” and conventional problems. appear have 
real fear grappling with the new and unconven- 
tional. 

are incisive critics, and are, believe, much more 
adept than most professions tearing research re- 
port into shreds and tatters. expert are this 
sport, that many researcher shrinks fear from 
committing his work paper, where will immedi- 
ately vulnerable the kind attack has him- 
self launched against others. 

seems all too often true that can analyze but 
not construct, criticize but not build, categorize but 
not create. 

What need, believe, course for psycholo- 
gists and for graduate students “The Conception, 
Birth, and Nurture Ideas.” would even like 
suggest some aspects that curriculum. would 
made plain that fertilization much more likely 
take place, and healthy idea started its pregnant 
way, atmosphere freedom, nonevaluation, 
acceptance for the new and the untried. would 
pointed out that birth all new ideas are vague, 
fuzzy, awkward, and incompetent. This not proof 
that they will necessarily remain so. has been said 
that the theories Copernicus would have been de- 
molished immediately empiricists had they existed 
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force his time. Certainly the sproutings 
any the significant psychological ideas our 
time are most unimpressive. Students need realize 
this, and treasure those ill-defined hunches which 
dimly perceive some new type order the world 
psychological data. have often thought the 
student who was explaining why given course had 
been the most valuable his career date. said, 
“In this course have found possible think vague 
thoughts.” need, estimation, more such 

sure, the thoughts continue vague, 
they will never very profitable developing sci- 
ence. But what seem fearful recognizing 
that without ample freedom develop strange 
hunches, wild ideas, vague concepts, will never 
have psychologists who will push out the frontiers 
our science, who will have the courage think the 
new theories upon which tomorrow will depend. 
need tolerance for the ambiguity the new, love 
for spontaneous play with ideas and relationships, 
ability make the given and the proven problematic 
and uncertain. 

you think the characteristic experience the 
student working for his doctor’s degree psychology, 
think you will agree with that that experience 
tends value careful walking pathway rigor- 
ously laid out others, rather than value the 
creative, the exploring and the pioneering impulses. 


second concern which feel regard the 
risk becoming parochial. There appear strong 
forces work our field narrow psychology. 
field our desire hurry the process becoming 
profession. Let’s shut people out unless they have 
such and such training, unless they know these tests, 
unless they can pass this examination. The fact that 
there evidence that these criteria are related 
effective dealing with people tends brushed aside. 
are hurry stake out our professional claim, 
and shut out not only all outsiders, but also those 
psychologists who not meet our hastily constructed 
criteria. 

see other evidence this parochialism the strug- 
gle going various departments between clinical and 
experimental, between psychology social science 
and psychology biological science. have listened 
number these arguments, and the main theme 
seems be, “Let’s keep psychology narrow!” Whether 
the clinician scorning brass instruments, the 
physiological psychologist his contempt for the 
social psychologist, the reverse either these, 
the belief seems that the salvation psychology 
lies keeping people out. can keep out the 
people who have view psychology different from 
our own, all will well. The concept that the strength 


psychology lies its proliferating vigor, its widely 
divergent concepts, its varied fields application, tends 

Another way which see this tendency the 
attitudes psychologists toward working freely with 
members other disciplines. field like psycho- 
therapy which cuts across other fields many dif- 
ferent ways, perhaps particularly aware the 
rigidly parochial view often taken psychologists. 
number universities, psychology regarded 
essentially noncooperative with other departments. 
Other students are not freely admitted psychology 
courses, and, general, psychology maintains “better- 
than-thou” attitude which most irritating other 
disciplines. 

often amuses that neither Freud nor William 
James, nor Thurstone the engineer, would have much 
likelihood being accepted graduate student 
modern psychology department today. And simply 
raise the question: Are not tending make psy- 
chology something narrow, rigid, orthodox, and paro- 
chial, rather than broad, growing, burgeoning area 
man’s search for the truth about himself? 


There still one other area which feel troubled 
about the trend psychology. seems that 
there is, our profession, real fear thinking about 
the meaning what are doing. The physicists 
were forced learn, the cost great personal tor- 
ment for many them, that the philosophical context 
and the social meaning their work could not 
ignored. seems highly likely that psychologists will 
forced even earlier their professional develop- 
ment realize that they not operate social 
philosophical vacuum, that what they scientists 
has meaning which goes beyond and broader than 
the strictly scientific meaning their findings. Yet 
there seems very little willingness consider 
these broader meanings. Let illustrate this. 

Take the very simple question what political 
philosophy would most readily and easily imple- 
mented the science psychology exists today. 
Let picture first totalitarian dictator and then 
leader who following the deepest democratic tradi- 
tions. Suppose each these men turns psychology 
for help furthering his way life. The dictator 
wishes scientific means which can control the 
minds men, channel their learnings, utilize their emo- 
tions for his purposes the interests the state, 
prevent rebellious thoughts from arising. wants 
know how select individuals who will meet his cri- 
teria for subordinate leaders. wishes every 
possible way able predict and also control 
the behavior the individual. There seems doubt 
that the science psychology and the practice psy- 
chology, these exist this country, would gold 


mine such dictator. Many highly developed 
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odologies would already available, others could easily 
adapted from knuwledge already acquired. Psychol- 
ogy and psychologists, without enormous change, could 
serve such dictator well. 

Now suppose that the truly democratic leader also 
turns psychology science and profession, with 
equal sense urgency. wants develop indi- 
viduals who are responsible, creative, self-determining, 
cooperative. wants people who can reach wise de- 
cisions after careful weighing the evidence. 
wishes know how independence thinking and 
judgment can fostered. has other questions. 
How can facilitating type leadership nurtured? 
How can free and communication established? 
How can integrated group decisions achieved? 
wrong thinking that would find psychology 
much poorer resource than would the dictator? 
seems that though one can point here and there 
findings, principles, and methods which would 
helpful this second leader, the resources would 
decidedly poor compared the resources available 
the first. What the meaning this difference? Are 
psychologists concerned about it? they have any 
responsibility for thinking about it? 

This question the meaning our work terms 
its relation political philosophy only one 
many similar issues which might raised. men- 
tion illustrate the concern feel that may 
avoiding such issues, that perhaps draw back 
from considering the significance work 
its total human context. 


conclusion would like voice personal hope 
for psychology. hope that psychology will become 
great discipline, contributing richly the life individ- 
uals, and the life the national and world community. 
can only become such profession has great 
men. And great psychologists will, estimation, 
men whose thinking free and unafraid, who are 
willing follow both facts and theories into unexplored 
and unpopular and unlikely areas. They will men 
who will never reach closure their thinking. They 
will never have the answers, but will always seeking 
them. They will men who can take action, acting 
assumptions and hypotheses which they know 
assumptions and hypotheses. They will men who 
can question everything, including even the sacred cows 
before which our profession humbles itself. They will 
men who can welcome new thoughts and ideas, their 
own and those others. They will not afraid 
thinking significant thoughts. They will men who 
are broader than psychology cannot 
fenced any dogma orthodoxy, not even the 
orthodoxy science. 

University Chicago 


Psycheac, Univac, “701”? 


the October 1954 American Psychologist, Leavitt, 
Stone, and Wrigley suggested the possibility vastly 
increasing efficiency and decreasing drudgery psycho- 
logical research through more extensive use elec- 
tronic computers, and they suggested that the APA 
consider acquiring such equipment arranging with 
private firm for electronic data processing reason- 
able price. 

While the idea the installation Psycheac 
the Central Office intriguing, its practicality highly 
questionable. Even blueprints existing non- 
commercial computer, such the could ob- 
tained and this device could duplicated cost 
less than $300,000, the APA not likely 
financial position consider such proposition the 
foreseeable future. 

the other hand, the APA might readily make 
valuable contribution psychological research 
studying the services that are presently being offered 
the scientific computing divisions such firms 
IBM and Remington Rand. Both these organiza- 
tions have high-speed electronic data processing ma- 
chines that are apparently least par with the 
Illinois and their services are available the 
rate $300 per hour. While this cost per cent 
higher than the noncommercial computer laboratory 
maintenance figure estimated Leavitt, Stone, and 
Wrigley, the APA membership would probably find the 
use these existing commercial installations less ex- 
pensive the long run than developing and operating 
its own equipment. Indeed, the hourly-rate differential 
might more than offset the increased computing 
speed these commercial devices, claimed 
operating rate 2,000 multiplications per second for 
its “701” electronic data processing machine may 
fairly compared with the reported speed 
1,000 such computations per second. 

The efficiency that would obtained processing 
psychological data these commercial electronic com- 
puters may seen from the following problem which 
has been run the “701”: 221 observations each 
variables were punched cards, verified, and 
fed into the computer; within minutes the machine 
turned out printed list the means, standard devia- 
tions, the matrix zero-order correlations and its in- 
verse, the matrix 29th-order partial correlations, and 
sets linear regression coefficients (obtained 
taking each the variables turn dependent 
variable, while regarding the remaining variables in- 
dependent). The cost for this problem was approxi- 
mately $155, excluding key-punching 
charges estimated $15. 

The “701” multiple regression and correlation pro- 
gram used for this problem equipped handle scores 
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for many 1,022 individuals variables and 
will also provide the multiple correlation coefficients 
and the standard errors estimate desired. 

Remington Rand’s Univac also offers attractive op- 
portunities for electronic data processing contract 
basis. was recently used large-scale item analy- 
sis project with remarkable efficiency. 

Perhaps the principal deterrents widespread use 
the commercial electronic computing services are 
the minimum project charges, which range from $100 
$300, and the programming costs. possible 
that the former obstacle might reduced organiz- 
ing data from several small research problems into 
single electronic computing project. 

Programming costs are incurred when 
tional procedures must prepared for the machine. 
There charge for programming when standard 
library program, such the one outlined above, used. 
IBM includes this category other computing rou- 
tines, such analysis variance, first-order partial 
correlations, matrix inversion, and the determination 
characteristic roots and vectors symmetric matrices. 
Procedures for autocorrelation analysis and the calcula- 
tion tetrachoric correlations are also being designed, 
and these may classified later general purpose 
library programs. 

the use commercial electronic computers should 
that the APA consider appointing committee study 
the adequacy the available library programs rela- 
tion current research needs, and encourage the 
development additional standard programs neces- 
sary. This committee might also set electronic 
computer “information exchange” through which APA 
members could profit from each other’s experience 
the use these machines. 

Educational Records Bureau 
New York 


Bibliographic Service 


Relevant point discussion the philosophy 
science with fellow student, mentioned be- 
lief the existence wealth valuable thought, 
work, and experimental data most likely stored away 
old journals. This can, course, exhumed with 
the painstaking and exhaustive (and use the 
Psychological Abstracts and its predecessors. Not de- 


nying the excellent and worthwhile accomplishment 
these volumes, there are several drawbacks their em- 
ployment for obtaining background references when 
one planning investigation certain field. Some 
these obstacles are: (a) time consumed; avail- 
ability the earlier volumes these journals; ‘c) 
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time wasted reading original articles inappropriate 
one’s interest, owing the necessary shortcomings 
omission the reference journals; (d) omission 
some articles which would have been appropriate. 

believed that perpetual bibliographic service 
would extremely valuable contribution the sci- 
ence psychology. McBee Keysort IBM cards 
could employed. Cards would made all ref- 
They might coded for the following in- 
formation: Date. Author(s). (c) Field (psy- 
chiatry, philosophy, anthropology). (d) Psychological 
“school” author. (e) Type article (laboratory 
experiment, field study, case study, theoretical discus- 
sion, review literature). (f) Topics investigated 
(vision, learning, hostility). (g) Subjects employed 
(kingdom, phylum, class, order, etc., age, sex, diagnostic 
category). Apparatus and tests. Methodology 
(possibly: analysis variance, factor analysis, psycho- 
analysis, psychometrics, introspection). Type 
publication (journal article, monograph, textbook, hand- 
book, “popular” book). (k) Language. (/) Avail- 
ability (estimated). 

person wanting bibliography could fill out 
order sheet terms the categories, both “inclu- 
sively” and “exclusively,” thereby obtaining highly 
appropriate bibliography. The method transmitting 
this information might involve some ingenuity. 
initiating the system, the original work would have 
perused scholars conversant with the work 
that particular field. The coding could indicated 
work sheet, the actual punching cards being left 
skilled clerical help. 

The above has been written with obliviousness 
the financial aspect. The initial outlay would great, 
and would probably take several years get the 
system functioning. However, its eventual operation 
should not difficult. least part the ex- 
pense would borne the person desiring the service. 

Examining the suggested categories and considering 
that the bibliographic specification could exclude 
well include various subdivisions, may easily 
seen—with bit imaginative reflection—what 
worthwhile contribution such service would 
integrated progress our field. 

EDWIN DET. 
Chapel Hill, North Carolina 
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“Science Complex Judgment” 


From own seat deep the second balcony the 
human theater seems that the gross scientific effort 
psychologists tends neglect, comparatively speak- 
ing, area study which encompasses one the 
most crucial scenes the current drama human en- 
deavor. have reference “science complex 
judgment.” Never before history have many 


been faced with many complex decisions. The elec- 
tronic, atomic, and cosmic ages will before long make 
today’s decisions appear trivial comparison. From 
seat appears that psychologists, with all the tal- 
ent their disposal, are not moving rapidly ahead 
this area are others. The precocious field op- 
erations research seems dominated pretty much 
the physically-oriented disciplines even though the 
total decision complex which operations research 
methods are applied often includes matters which are 
better handled the 
plines. 

the preceding observations are valid, should 
the concern psychologists organization con- 
sider effective means for increasing our contributions 
the realm complex decision-making. Laws deci- 
sion-making capable handling phenomena like the at- 
tenuation alternatives have yet evolved, effec- 
tive methods for counselling decision-makers not 
generally exist, and applied research efforts often fall 
short providing data pertinent successful decision. 

Since complex judgment embraces, one time 
another, every thinking discipline known man, fol- 
lows that applied researchers working this area ought 
be, ideally, hybrids thinking disciplines. Such 
hybrids are rare and supplementary recourse via 
group hybridization. These are mentioned because 
they raise questions about the adequacy our uni- 
disciplinary training well our gregariousness re- 
garding other thinking disciplines. 

attempt stimulate thinking about science 
complex judgment, would like suggest new 
concept accompany our venerated friends, validity 
and reliability. For want better name this con- 
cept called scope. defined the relative om- 
nipotence which observations, measures, statistics 
possess the total decision complex which they are 
part. Scope could vary between zero and unity and 
determined rationally statistically. convenient 
symbol for this concept could representing mo- 
saic, possible model for the total decision complex. 
Here are several descriptions varying degrees 
scope applied data gathered single case 
group study. 


Unity. Data are completely omnipotent de- 
termining the decision and insuring its success. 

High. Data not completely omnipotent but the 
probability success sufficiently high use 
them major determiners the decision 
process. 

Moderate. When added existing intuitions, 

insights, and experiences, data add practical 

increment the probability success. 


— 


Addition the data produces incre- 
ment the probability success but they cor- 
relate appreciably with intuitions, insights, and 
experiences, and can used consistency 
checks credence supports. 

Zero. Data produce increment the prob- 
ability success and not correlate appreci- 
ably with intuitions, insights, and experiences. 


example data high scope testing the 
weather outside prior deciding type clothing. 
believed that data unity scope will often 
low order complexity the situation just de- 
scribed. increase the scope data applied 
situations characterized high order com- 
plexity would serve justify thinking along lines de- 
scribed here. Low and zero scope measures are prob- 
ably much too frequent today. The latter would not 
justifiable science complex judgment though 
hey may other grounds. The former has 
but the effort expended them probably out line 
with their contribution. 

The following illustration how data scope 
may increased qualification circumstances. 

department head initiated long-range develop- 
mental program increase the effectiveness his 
partment. Psychological test data were gathered 
individuals considered eligible for promotion. Research 
revealed that test measures were reliable and correlated 
with salary, position responsibility and, small sam- 
ple, with crude performance ratings. However, the 
judgmental situation involving promotions was 
high order complexity. The department was 
transitional state. Seniority, retirement, experience, 
education, and test scores among others were 
considered. Unavoidably, promotions for some young 
and highly capable individuals were retarded, and turn- 
over risks increased. The test data, such 
could not expected cope with the total decision 
complex, being generally, then, low scope. However, 
was recommended that whenever individual was 
being considered for promotion, considerable emphasis 
given his test scores they were low, and greater 
emphasis paid elsewhere they were high. this 
fashion believed that the over-all scope the test 
data was raised from low moderate. 

conclusion, trust remarks will not offend but 
taken the spirit critical philosophy which 
are all dedicated. 

HENRY ZAGORSKI 
The Chesapeake and Ohio 
Railway Company 
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Across the Secretary’s Desk 


Spring Meeting Board Directors 
Thursday, May 


9:45 The meeting came order after few 
minutes greeting, milling, and small talk. 
decided look over whole agenda 

get general view job hand and 
see what routine items could settled im- 
mediately. Also decided that “relations with 
psychiatry” would first item for discussion 
because John Darley, chairman the Com- 
mittee Relations with Psychiatry, was 
town after meeting his committee yester- 
day. 

Late arrival comes in. Train delayed. 

10:04 Another late member arrives. Thought 
meeting was supposed begin four minutes 
ago. 

10:15 General group decision that there were few, 
any, agenda items easily disposed of. 
Mede’s routine Persian’s life blood. 

10:16 Relations with psychiatry. President Kelly 
outlines recent history relations and gives 
report recent formation, AMA and the 
American Psychiatric Association, the Joint 
Commission Mental Health and 
APA was invited name representative 
planning committee, purpose discuss ways 
achieving large-scale nationwide survey 
nation’s needs and resources area mental 
health and illness. Planning committee has 
met. Commission hopes surveys 
funds supplied, part, the government, 
under provisions the Priest Bill (American 
Psychologist, May 1955, 221). Now there 
plan form separate corporation, with 
several representatives from AMA, several 
from the American Psychiatric Association, 
one each named small number other or- 
ganizations, including APA. 

10:31 John Darley reports yesterday’s meet- 
ing his committee with counterpart com- 
mittee from Psychiatric Association. Amicable 
meeting. Plans for joint study who do- 
ing psychotherapy under what circumstances. 
Plans for series publications key issues 
relations. Committee hopes 
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Board will ask Council vote mail 
early date proposed treaty.” Com- 
mittee needs increased budget carry out 
writing and study plans. 

discussion both long- and short- 
term relations with psychiatry. General dis- 
cussion psychology’s long-term role men- 
tal health. Many problems. Few facts. Much 
talk needed. 

11:25 Board moved recommend Council that 
Committee Relations with Psychiatry 
continued with present membership. 

11:35 Voted grant the Committee additional 
$500 for operations between now and Septem- 
ber, expressed hope that the committee could 
present September firm statement its 
financial needs for the next fiscal year. 

11:45 John Darley rushes catch plane will 
probably miss while Board breaks for coffee 
and buns. 

11:55 Coffee down, back work. 

11:58 Board decides put off for the moment 
any further discussion relations with psy- 
chiatry. 

11:59 Turn report Publications Board. 

Approved recommendation concerning 
Contemporary Psychology, the new book re- 
view journal issued monthly. Begins 
January 1956. 384 pages, including 
ads. Contain reviews films but not tests. 
$1,500 allowed for 1955 editorial ex- 
penses. Put off decisions about price and 
about making free members. Need first 
review dues and all journal prices. 

for Council consideration, rec- 
ommendation that the American Psychologist 
carry program abstracts, the August issue, 
only 100 words. Argument that keeping 
abstracts 100 words may save $3,000 year 
publication costs, and 100 words will still 
let anyone know whether not wants 
hear the paper that’s abstracted. 

12:20 Recommended Council acceptance 
recommendation page allotments, after 
discussion Monographs. discussion 
associate editors and stipends for them. 
Have decided can’t ask editors work 
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wholly voluntary basis. Must have stipends. 
For large journals—2 volumes—editors must 
have help. Should have 
pends. But where line drawn? Who does 
not get stipends for APA work? Consulting 
editors? Readers manuscript? Members 
Board Directors? Conscientious com- 
mittee chairmen? Many individuals give 
enormous amounts time APA. But not 
one-third time, some editors do. Where 
time gets one-fifth one-fourth time 
for editing anything else, maybe APA 
should try pay stipends. But nobody pays 
for policy-making work—only administrative 
technical work. Psychologists outside 
universities not have free time. Creates 
problem for individuals and for 
tors have turn down consulting jobs. 
creasing flow manuscripts. 

Passed recommendation Council that 
editors Journal Abnormal and Social 
Psychology and Journal Experimental Psy- 
chology allowed appoint associate edi- 
tors each) and that each associate paid 
yearly stipend $500. 

12:51 Recommended Council that authors not 
charged for any part publication costs 
Psychological Monographs and that each 
author given five free copies his mono- 
graph. 

12:59 Rejected recommendation that several 
monographs bound together. Better leave 
is, not make too much like other jour- 


nals. Maybe ought have longer mono- 
graphs. 
12:594 Talk about ways increase foreign cir- 


culation APA journals. decision 
1:23. Communal lunch scheduled. 

2:40 Reconvene. Jokes—settling down. 

2:42 Back work. Foregoing discussion tabled 
temporarily. Dr. Newcomb has additional in- 
formation relevant for foreign circulation 
journals. Will bring in. 

2:59 Moved approval recommendation 
that authorized hire someone, pref- 
erably psychologist, work during the 
summer months general problem 
creasing circulation journals. 

3:00 Discussion subscription prices jour- 
nals. selling our journals for below 


market price libraries and others order 


keep prices down our members. 
charge members less than half what 
charge outsiders. Postal regulations. Our 
subscription prices haven’t risen much since 
1930’s. Journals now twice large. 
expensive. 
thing done. 


Twice 
Going broke soon unless some- 
Going rate for most non-APA 
APA sells 
How about 
letting every member choose what journals 
wants, total retail price equal twice 
his dues? Better not make optional. 
Whether everybody reads not, need 
thing that every member’s desk. 
Would such arrangement increase income? 
Very probably from outsiders but there would 


journals per page per year. 
for about per page per year. 


reaches 


still “profit” from member subscriptions. 
But probably would mean more reading 
more journals more psychologists. That’s 
income too. Missionary satisfaction. And 
members will feel freer. 
journals. 


But some want 
Also some not want support 
any given activity committee. Most 
want some journals. Publication business 
psychology. Psychologists sort have 
responsibility it. 
tion. 


Need more informa- 
Subcommittee appointed have lunch 
over problem, some arithmetic and come 
back with specific 
journal prices. 


recommendations about 

3:40 Talk about APA’s role distributing non- 
APA journals. APA wants help them all. 
Wants get preferred rates for its members. 
Have been showing favoritism American 
Journal Psychology having our 
dues bill and part Club proposal 
that list non-APA journals the dues 
bill. Such preferential treatment. Instead, 
assemble list each journal abstracted 
Psychological Abstracts that will give reduced 
subscription rates APA members and print 
the list the American Psychologist. 

Why not set Central Office circula- 
tion office helping all non-APA journals get 
together with APA members? Maybe get re- 
duced rates, serve members and journals 
same time. Alternate idea. Send members 

the names and addresses all psychological 
journals they can subscribe easily, but have 
APA stay out any more complicated mid- 
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role. Fair all journals, useful 
all journals. Also useful APA members. 


4:15 Motion passed above. 
4:15 


Talk about working schedule. Better plan 
work both this evening and tomorrow. So- 
ciable today meet Central Office staff. 
Maybe can finish Saturday night. 


4:20 Question policy with respect APA 


publishing, book, such things reports 
conferences, sponsored APA (e.g., the 
Thayer Conference, the Boulder Conference, 
the Conference Psychological Factors 
Aging). Notion expressed that APA has 
responsibility see that such reports are pub- 
lished and distributed. But what appro- 
priate use APA imprimatur? APA can pub- 
lish more cheaply than commercial firms. 
May someday put out best seller that makes 
much money that can abolish dues. 


4:40 Motion—that APA not publish documents 


books that not grow out projects 
originally sponsored APA. 


Above motion passed. Remarks about 


ways back into policy rather than make 
frontal attack. 

Further discussion problem publishing 
documents that are sponsored APA. May- 
APA ought have few more cases and 
then, 1960, see can articulate policy. 
Who would edit? How much more work for 
Central Maybe needs talk about 
this some more. 


4:55 Voted that asked consider fully 


the problem APA’s involvement nonjour- 
nal publications, growing out APA spon- 
sored projects, and recommend policy. 


4:56 Discussion American Psychologist. 
5 


doing its job? Should editor more active 
seeking certain sorts articles should 
continue passive and merely select 
from among submitted articles? Should por- 
traits put back in? How about News and 
Notes items that come close personal ad- 
vertising? How about those universities that 
publish each year complete list their staff 
members? News free advertising? 


5:09 Asks advisory editors study the 


problem and and see policy can 
formulated. 


:10 Agree meet again 7:30. Now 


minutes late for meeting with staff. 


Meeting reconvenes. Restaurant service 


reported slow. Start talking about 
Program Committee. Discussion tentative 
plans have some manner entertainment, 
put our own members, during com- 
munal box lunch affair APA Day. Maybe 
there can Division barbershop quartet 
and tap dance six past presidents. 
Family affair—accent communalities. Maybe 
something good here. action. real 
bright ideas for Program Committee. 


8:00 Take report Committee Public 


Relations. Discussion what our “public 
information problem”? Maybe people already 
expect too much psychology. Maybe our 
public information problem problem in- 
creasing accuracy public ideas about psy- 
chology and scientific approach human be- 
havior. Everybody thinks appropriate public 
information activities are good but APA has 
never set mechanism get any specific 
project done. Maybe have decide 
desirable projects—like series films for 
educational TV—and set budget for it. 
But why bother with appeals general pub- 
lic? are already relating, busily, se- 


lected publics—psychiatrists, educators, social 
workers, speech and hearing 
ready doing lot public relations why get 
all worked about relating with everybody? 
Certainly mass media are not the only chan- 
nels for public relations. But other hand, 
best way tell academic neighbor about your 
work have him read story about 
local paper. can talking like this 
but what really should psychologists do? 
year see what can year fairly 
active public information activity? far, 
this year’s minutes read the same last year’s. 
Let’s take some sensible concrete action 
concrete project widely believed desirable. 


8:54 Moved and passed that the Board express 


its continued interest joint NRC-APA 
project produce series educational 
programs psychology and that the Board 
express its willingness consider request 
for funds facilitate the advancement 
concrete project this area. 
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8:55 Further discussion sources possible 


outside funds support production good 
educational training films. 

Continued discussion mechanisms for 
producing sound and useful public understand- 
ing psychology. Maybe should arrange 
for some top journalists spend fellowship 
periods graduate schools psychology. 


9:10 Discussion specific proposal that APA 


underwrite Public Affairs Pamphlet Ca- 
reers Psychology. Good professional writer 
will prepare, with APA guidance, pamphlet 
that can distributed widely college un- 
dergraduates and others who may want need 
information about psychology. Board inter- 
ested. Need more information. Good idea 
booklet good and distribution wide. Execu- 
tive Secretary instructed explore and poll 
the Board mail, necessary and action 
seems desirable. 


9:27 Brief report from Paul Farnsworth work 


Membership Committee. action re- 
quired. Number applications for Associate 
membership running ahead last year. Also 
applicants for Fellowship. 


9:28 Back Joint Commission Mental 


Health and and APA’s -relation it. 
Nicholas Hobbs reports recent meeting 
the planning committee. Plans for large 
advisory group—30 people more—and 
smaller group, representing 
ganizations, separately incorporated. Plans 
submit proposal NIMH for $1,250,000 
named Priest Bill for nationwide survey. 
Plans for other funds from nongovernmental 
sources. APA invited name member 
Board Corporation. 

Board talked about possible scopes and 
methods national survey, about great diffi- 
culty conducting clearly designed po- 
tentially productive study. 

Back general discussion coming events 
mental health area. The million from 
Ford Foundation for research mental health. 
Other millions from the various states for re- 
search and for training. Millions from federal 
government for research and training. Grow- 
ing public interest. Growing legislative inter- 
est. How money spent wisely? How 
can psychologists make best and most appro- 
priate contribution? Will the mental health 


movement emphasize health illness? Will 
put most its eggs the training basket 
into the research basket? the build- 
ings and bed basket? 

Could profitable research done the 
epidemiology mental illness? How about 
sound historical and/or cross-cultural study 
mental health and illness? The danger 
coming down with perspectives too short 
points view too specialized. 


Back Joint Commission. Board con- 


cerned about the objectives the proposed 
survey and about feasibility possible meth- 
ods achieve objective. Before committing 
know more about plans and the likelihood 
their success. Still very interested great 
potentiality good study. APA ought 
help go. Ought help all can de- 
sign study. After things are further along 
probably ought participate formally new 
corporation. Better bed now. Every- 
body groggy. 


11:17 Adjourned. What time tomorrow? 9:30? 


President cracks whip; 9:00 sharp. 


Friday, May 


9:00 Board members convene 


—to read some reports coming too late 
sent Board mail. 


9:30 Committee Scientific and Professional 


Ethics and Conduct. Bruce Moore, its secre- 
tary, invited in. General comments concern- 
ing fairly loose and permissive orientation 
among members with respect enforcement 
ethical standards. Outsiders think 
lax. Maybe little too inclined em- 
pathize with individual rather than with so- 
ciety. 


after member has been dropped from mem- 
ship. drop members who clearly un- 
ethical things, but never let anybody much 
know about it. Nice impulses but inadequate 
social control. Maybe should publish 
names all who are dropped. Give reasons 
That’s pretty extreme. Also extreme, 
other direction, give reasons. Star 
chamber flavor. Legal offenses are already 
public knowledge but offenses themselves can 
publicized not. Committee has tended 
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educative rather than punitive. Needs, 
maybe, educate our own members about 
what happens whom the basis what 
evidence about what kinds behavior. Where 
does therapy and charity end and social re- 
sponsibility begin? 

cases expulsion maybe Council Rep- 
resentatives should decide each case what 
should made public. Stay flexible. Not 
yet ready freeze ourselves into policy. 

Motion, accordance with recommenda- 
tion Committee, seek bylaw revision 
allow the publication the fact that 
named member has been dropped from mem- 
bership. More discussion implications. 
Grim business best. Discussion measured 
and quiet. Where publish? Don’t protect 
potential clients unless publish news- 
papers. Maybe local psychologists ought 
decide what sort publication appropriate. 
Maybe local group would want cover for 
offending member who clearly unbal- 
anced and needs help. 

Need motion that accepts publication but 
does not specify extent mechanism. By- 
law change needed. Need plenty time for 
discussion Council and membership. 

and passed that the membership 
asked approve amendment provide 
that whenever member dropped from 
membership for unethical conduct, this fact 
made public appropriate fashion. 

10:26 Discussion other procedures for handling 
ethics cases, including procedures for imple- 
menting above motion. Problem reporting 
complainants local associations the 
outcomes cases where dismissal not in- 
volved. Certainly state associations and divi- 
sional membership committees need know 
what happens. 

10:36 Motion, essentially line with recommen- 
dation committee, seek bylaw revision 
empower the SPEC Committee inform 
complainants the findings and actions the 
committee, whether the outcome favorable 
unfavorable, and the discretion the 
committee, inform the endorsers his mem- 
bership. 

10:41 Above motion passed. 


Agree table recommendation concern- 
ing proper telephone listings. Will come 
later with CSPA business. 

Turn consideration individual cases. 
Board needs make recommendations 
Council for action executive session Sep- 
tember. 

10:45 Case Board moved recommend 
Council that individual dropped from 
membership for falsification evidence con- 
cerning training alleged violation ethical 
principle 

10:46 Discussion Case involving alleged vio- 
lation ethical principles and 
Alleged use demonstrably nonvalid 
selection procedures and representing them 
valid. How does this case differ from the 
use clinical techniques dubious validity 
selection management personnel? Seems 
that psychologist may use his clinical 
judgment provided does not misrepresent 
his own validity the validity his tech- 
niques. Serious problem industrial psy- 
chology. Such matters are aggravated 
loud promotion and advertising but ethical 
principles are the same, whether loudly 
quietly violated. Board gravely concerned 
about general ethical issue. Maybe Division 
Industrial and Business Psychology should 
asked work out clearer guiding ethical 
principles. 

11:10 Motion bring the general matter at- 
tention Division 14. 

11:11 motion endorse recommendation 
Council that the individual referred above 
dropped from membership. 

11:12 Case Motion, line with committee 
recommendation, that member dropped 
for misrepresenting professional training. 
leged violation principle 

11:15 Motion passed. Evidence seems very clear. 

11:18 Case Passed motion line with com- 
mittee recommendation, drop member 
from membership because evidence con- 
cerning the commission felony. 

All four cases will, according bylaws, 
given opportunity for hearing before execu- 
tive session Council Representatives. 

11:19 Coffee break. Hope now for items less 
grim. 


+ 
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President says bring coffee back, get 
work. Things still grim. One more ethics 
case. Fresh from the committee. Case 
Discussion leads back earlier actions. 

11:24 amend action 10:36 that 
ethics committee can, its discretion, also in- 
form current employers. Also officials the 
institutions that gave the individual his pro- 
fessional training. Some unhappiness about 
this. And about previous action. Needs more 
thinking. Motion amend action not passed. 

specific recommendations concerning methods 
and safeguards involved both publishing 
names dismissed members and informing 
complainants and others committee actions. 
Report September, possible. Motion 
passed. Rescinds earlier action. 

11:36 Back Case Charges concern improper 
and immoral conduct with respect clients. 
Evidence seems clear. Alleged violations 
and The accused member has not 
yet been informed charges and has not had 
opportunity reply committee. Board feels 
that action should taken, even where 
evidence seems incontrovertible, until accused 
has had opportunity respond the charges. 

11:48 Motion that the Board will willing 
consider the case mail during the summer 
after full and regular routines have been fol- 
lowed. Motion passed. 

11:49 Discussion fact that several psycholo- 
gists have known for number years about 
unethical behavior part individual 
case above. Not brought before committee 
until week ago. Are these psychologists un- 
ethical too? How much evidence must there 
leged ethical responsibility can cloak for 
gossip and maliciousness. Also responsibility 
can dodged entirely. Certainly there must 
responsibility rectify things. Other than 
that, psychologists must follow individual con- 
sciences. 

11:55 Discussion role state associations 
matters ethics. Strong state associations 
can handle these matters better than national 
committees can. Maybe should push de- 
centralization. 


committee study problems and procedures 
involved decentralizing activities involving 
ethics. 

11:59 Above motion withdrawn. Will discuss fur- 
ther connection with report Committee 
Legislation. Matter social control, taken 
that Committee report. 

12:00 Question role Membership Committee 
with respect matters ethics. Reinstate- 
ment members formerly dropped. Doubts 
about ethics new applicants. Seems inevi- 
table that Membership Committee must 
concerned with ethics matters. 

12:04 Turn Education and Training Board 
business while Bruce Moore still available. 

12:09 Decision defer action complicated 
recommendations from Committee Subdoc- 
toral Education. Take when Board 
members are not hungry. 

12:10 Take list approved doctoral training 
programs clinical and counseling psychol- 
ogy. change from 1954 list approved 
programs clinical. Five additions coun- 
seling. Discussion procedures and pub- 
lished format list. All newly approved pro- 
grams printed with asterisks. 

12:19 Board moved and passed motion ap- 
prove list and order printed June Ameri- 
can Psychologist. 

12:20 Discussion value visits programs 
that are “going down hill.” Committee 
Evaluation willing visit but has known 
about such programs this year. 

recommends, budget increase for Committee 
Evaluation can get ahead with evaluation 
practicum centers. Money probably avail- 
able from USPHS. Moved enlarge com- 
mittee member. Discussion magni- 
tude and significance this new development. 

12:26 Discussion recommendation that 
APA appoint Committee Relations Be- 
tween Psychology and Pediatricians. Recom- 
mendation comes from Committee Psychol- 
ogy Other Professional Schools. Commit- 
tee points out relations with pediatricians just 
important relations with psychiatrists. 
Would pediatricians welcome this? Probably. 
Better put this off, take another con- 
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text. Concerns general question psychology 
and relations with other professions. 

12:30 For same reason, defer matter proposed 
Conference Psychology Medical Schools. 

12:31 Motion that Committee Relations with 
Social Work asked concern itself with 
relations between psychology and social work- 
ers involved rehabilitation. 

Above motion passed. 

addition $5,000, hoped for from USPHS, 
for evaluation practicum centers. APA con- 
tribution same last year. Board votes 
recommend tentative approval. Need look 
total budget before final action. 

funds support conference the prob- 
lems overlapping training clinical, coun- 
seling, and school psychology. Not much 
background available here. Why needed? 
Does need APA conference? 
There are problems but APA should exercise 
great care agreeing sponsor conferences. 
APA can spend too rapidly its capital good 
will requesting too much money from too 


Would 


seek 


many people. someone else 
such Conference? Could the concerned di- 
lem here and maybe APA had better move. 
But not until there more information and 


Better defer action. 


sponsor 


clearer plan. 
12:46 recommendation that APA recom- 
mend USPHS that survey made 
teaching psychology hospital training 
Board says proposal not clear. 
Action not possible now. Refer back 
for clarification and support. 

12:48 Discussion need for better communica- 
tion with Large and busy structure. 
Board Directors doesn’t know enough about 
work and its good committees. The 
work committees not sufficiently com- 
municated Board Directors. Probably 
fault Board Directors. Should Board 
get full reports from each committee? 
They are good and thoughtful reports and 

Directors ought see them 

Not all can published 

Some not 


programs. 


Board 
Lot good ideas. 
American Psychologist. 

standard and space scarce. 
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make available each year all reports all 
Council Representatives. Also how about 
lated problem getting reports APA mem- 
bers who are interested. Routinely have an- 
nounced that reports are available those in- 
terested. Very few requests. Idea asking 
each committee supply publishable abstract 
for American Psychologist. 

1:05 Moved the requested supply 
Board with copies reports all its com- 
mittees. Observation that any Board com- 
mittee making proposals Board Directors 
should provide full background, with support- 
ing evidence and arguments. Board Direc- 
tors not sufficiently all-informed all-wise. 
Maybe should simply pass rule that all 
committees write perfect reports. action. 
People are people and are psychologists. 

1:12 
cles training clinical and counseling psy- 
chology, and practicum training inte- 
grated and published separate. These 
things ought pretty available psy- 
chogists. Maybe should first tell people 
where articles available. they want them 
bad enough, sell back issues AP. action 
except get sandwiches the Central Office 
girls have prepared. (1:18.) 

Take two minutes read new pro- 
posal concerning Institute Training 
Clinical Psychology and Related Areas. Idea 
that need six-year follow-up Boulder 
Conference. Institute held end 
summer—in near San Francisco. Purpose 
see what has been learned about training, 
what progress has been made, what problems 
remain, what issues are emerging. Get six 
eight people prepare formal papers, have 
representatives from sample universities. 


Proposal that American Psychologist arti- 


Get few internships supervisors. Some peo- 
ple from related disciplines. Budget about 


$5,000. USPHS likely source funds. Could 
Institute get the problems overlapping 
training various kinds psychologists? 
Probably not. Too broad topic. Could this 
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conference prepare for more thorough con- 
ference year two? Maybe. 


that apply USPHS for funds 


support the Institute, that assume 
responsibility for organizing and conducting 
the conference. Passed. 


2:08 Consider dues increase, journal prices, gen- 


eral finances, etc. Summary financial pic- 
ture. Expenses going more rapidly than 
income. Journals not doing well. All about 
twice big and twice expensive 1930. 
Prices essentially unchanged. All economies 
mass production passed members and 
subscribers. Still have Building Fund defi- 
cit; are not building reserve fund Finance 
Committee thinks healthy. But clearly not 
broke. Still the black but can’t stand 
many more operating deficits like and 
Dues remain lower than for similar or- 
ganizations. Colleagues from other fields sur- 
prised smallness annual budget. 

Finance Committee recommends dues 
$20 with reduction for first five years 
membership. 1956 this would bring 
about $35,000. Would wipe out expected 
1956 deficit. 

Increase subscription prices outside 
subscribers economically justified, but can’t, 
postal regulations, charge outsiders more 
than twice the price members, even with 
club arrangements. Maybe something can 
done. Can find way get more jour- 
nals read more people and still keep the 
enterprise financially sound and line with 
postal law? 

there way can raise prices out- 
side subscribers, bring prices existing 
commercial levels, and still help our members 
get expensive journals cheaply? And have 
APA stay solvent. Average member now gets 
one journal addition the three automatic 
journals. Why not put dues $20 and give 
“free” each member whatever journals 
wants provided the total retail price these 
journals does not exceed, say $30. Probably 
legal. Probably make more members more 
happy about journals. Everybody should still 
get American Psychologist and least two 
other journals their choice. Also are free 
receive journals they have shelf 
space. 
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Too bad increase dues and journal prices 
same time. these are relatively 
plush times. Also expensive times. 

Several alternate plans. Maybe inven- 
tive solution somewhere here. Let’s set out- 
side prices for small journals and $16 
for big ones (Psychological Abstracts, Journal 
Abnormal and Social Psychology, Journal 
Experimental Psychology). member 
gets “free” the American Psychologist plus one 
big journal and one small one, the American 
Psychologist plus three small journals, just 
retail price three journals does not exceed 
twice the amount dues. What would this 
finances? circulation goes down, unit price 
goes up. Can get fairly good estimate 
costs circulation goes down. 

Why would not better stop sending 
Psychological Bulletin all members. This 
would save some money, and bring some 
additional income while avoiding increase 
dues, which approaches anathema. 

Different tack. Dues and subscription in- 
creases must make sense most our mem- 
bers. Lot explaining has done. Most 
members will understand the realities. Why 
not make good big increase and forget 
about for few years? 

Still different tack. Why not pay- 
as-you-go basis, with dues set each year 
such level meet anticipated expenses. 
Not much enthusiasm here, apparently. 

now increase outside price for Ab- 
stracts from less than per page per year 
per page per year, from $16 per 
year, and lost outside subscribers, would 
increase income $14,000. For other jour- 
nals, subscription prices all outside 
subscribers and 50¢ members, get 
$10,000 more from libraries and $7,500 more 
from members, assuming decrease cir- 
culation. 

save $6,000. Sell Bulletin 3,000 members, 
get added income $12,000. Total increase 
income, $49,500. Reduce that $9,000 for 
poor assumptions and too much optimism. 
Forty thousand will probably get through 
without deficit. dues increase. 
Major increase will come outsiders. 
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What about and Bridges 
crossed later. Maybe wealthy members will 
endow us, strike oil the garden. 

Board view reality. either have 
cut down services and keep costs low raise 
costs and keep services present levels. 
Basic policy involved. Maybe should have 
year-long public debate. Above arrangements 
are really pretty minimal and interim. 

Another general view—most important func- 
tion APA field increase knowl- 
edge. Its greatest contribution over next 
years. Has missionary about publica- 
tions. Has keep prices down journals. 
They must big lot people can pub- 
lish. They must cheap lot people 
can read them. But how keep them out 
one way looking our books, 
publications operated about $25,000 
deficit. The business allocations the 
three automatic journals. Are these properly 
regarded expense income? Anyhow, 
all this argument for plain increase dues 
rather than any real increase journal prices. 

Further idea. scale dues. 
Charge according ability pay. Mature 
psychologists are very well paid. Dues 
$17.50 very piddling amount these peo- 
ple. garret-dwelling instructor $12.50 rep- 
local beer. 

Back financial reality. New ideas have 
slowed down. Let’s dull and back 
the recommendations. 

4:06 That the Board recommend 
Council mail ballot, that the following 
the prices our journals for 1956: 


Journal Members Nonmembers 

American Psychologist 8.00 
Contemporary Psychology $4.00 8.00 
Journal Applied Psychology 4.00 8.00 
Journal Abnormal and Social 

Psychology 8.00 16.00 
Journal Comparative and Physio- 

logical Psychology 4.00 8.00 
Journal Consulting Psychology 4.00 8.00 
Journal Experimental Psychology 8.00 16.00 
Psychological Abstracts 16.00 
Psychological Bulletin 4.00 8.00 
Psychological Monographs 4.00 8.00 


Psychological Review 4.00 8.00 


Another—motion that the Board recom- 
mend Council, mail ballot, that Psycho- 
logical Bulletin cease all members 
and put voluntary subscription basis. 
Passed. 

4:08 Now what can done about those who 
want all the journals. Law will require that 
members pay $44 for all our journals. 
there any legal discount arrangement, whereby 
members can get $88 worth journals for 
less than $44? Few people probably use all 
journals they now subscribe to. Maybe mem- 
bers, there were club and discount, 
would still better than present get- 
ting the journals they want total increase 
expenditure. More selection and less use 
waste baskets. 

4:20 looks like only legal way give dis- 
count for quantity set single journal 
prices, at, say, per cent outside price 
and then giving discount down per cent 
for quantity purchases. maybe would 
legally possible give discount dues for 
members who buy large numbers journals. 

4:35 Motion: That for any member purchasing 
more than $32 worth journals, member 
prices, given discount his dues. 
Passed. 

4:36 What about discount system for outside 
Already action the books 
asking Central Office work out scheme. 

Moved and passed that the matter club 
discount rates outside subscribers left 
the hands the Central Office. 

4:45 Decision that all the foregoing changes 
journal arrangements into effect, pos- 
sible, for 1956. 

4:46 What about rates for Foreign Affiliates, 
married pairs psychologists and students? 
Mostly automatic changes, made necessary 
above actions. Motion: “Married” discount 
$12. 

Directory. General plan existence 
produce biographical directory every years, 
while producing simpler directory every year. 
Flexoprint directory for 1956 will cost about 
$21,000. Biographical directory, even using 
new and economical printing procedures, will 
cost $60,000. There goes more money than 
just raised—if Council buys the financial 
plan above. Would have cut out all com- 
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5:34 Back poll membership. 


5:344 Away from poll. 
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mittee expenses for years raise much 
money. drastic thing commit from 
each member’s dues. But valuable service. 
Maybe should think simple annual address 
list with fancy biographical directory every 
few years, the latter for sale cost mem- 
bers. 

Any way it’s sliced, biographical directory 
expensive matter. All the agony raise 
$40,000 and here can spend $60,000 one 
act. But can argue that biographical direc- 
tory necessary service and must done 
somehow. 

How about forgetting the annual directory 
and just producing biographical every two 
years, every three. Then maybe can 
cial costs. Perhaps better poll membership 
see how willing people are pay extra for 
year for biographical directory. 


5:20 Motion that this matter referred 


sample members with several alterratives: 
biographical directory, biographical direc- 
tory assessed price, willingness pur- 
chase one, etc. Not much enthusiasm for poll. 
action. Too many alternatives. 
graphical every years smaller ones 
every two years. biographical every 
years, with annual supplement for new Asso- 
ciates. biographical every years with 
very simple address lists every year every 
years. Costs for some such arrangement would 
greater than present costs for annual 
directory. 

maybe have simpler directory than 
1951 but not simple 1955 book. 

How get facts what members want 

know about other members and what things 
members want other members know about 
them. Latter question dangerous one ask. 
What does 
who want this matter? 
pointed out that 
biographies have way getting larger. 
1970 need whole page for each our 
32,000 members. 

Another compromise: biographical directory 
every years but with much shorter entries 
than 1951. 


uu 


Break down. 


Hold it. 


:01 Adjourn. 
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More economical arrangement: directory 
1956, short-entry biographical directory 

454 trial balloon. That directory 
produced for 1956, that study made 
what directory information members might 
find most useful subsequent directories, that 
members fully informed all angles the 
matter and their preferences ascertained. 
action. 


action. 


Motion that recom- 
mended Council that directory pro- 
duced 1956. Passed. 


That Central Office prepare, for examina- 


tion Council September, fabulously 
thorough discussion the directory problem 
and that Council asked make what de- 
cisions can. Passed. 


:53 Office asked study mem- 


bers uses and preferences concerning the di- 
rectory. 

Maybe better put article 
discussing whole thing before polling 
sample membership. maybe polled mem- 
bers could asked read the above discus- 
sion—if gets the editor and into AP. 


What about Flexoprint process now 


operation headquarters? 
the Central Office. 


Leave 


Quick dinner. Back 7:30 
possible. 

Absolute, absolute deadline for June Ameri- 
can Psychologist May 10. It’s now May 13. 
Above material sample Board work. 
least one evening and two more days go. 
Full report available later unless all Board 
Directors members resign tonight. 
tion, Central Office, Scientific Development 
Board, Policy Planning Board, Freedom 
Enquiry, Relations with Education, 
CSPA, NRC, SSRC, AAAS, SMC, and dozens 
other things left. Council will probably 
asked vote mail many above items. 
Some items probably kept over for September 
discussion. 

Members encouraged express ideas all. 
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Psychological Notes and News 


Herman Brandt, Chicago, died March 
20, 1955. 


George Conners, New Orleans, Louisiana was 
killed automobile accident September 24, 


Kenneth Spence has been elected member 
the National Academy Science. 


William Jenkins has been appointed head 
the department psychology Lehigh Univer- 
sity, effective July 1955. 


Walter Miles, emeritus professor psychol- 
ogy Yale University and, since November 
1954 professor experimental psychology 
University, gave public lecture April 
1955 under the auspices the Governor-Mayor 
the city Istanbul. This lecture topic 
was the Service the Community 
and the State.” 


Herbert Sanderson has accepted the position 
Director Guidance Services with the Jewish So- 
cial Service Bureau Miami, Florida. was 
formerly employed the Counseling Center 
the University Buffalo. 


Science Research Associates announces the ap- 
pointment Robert Perloff director research 
for the SRA Research Department and Bertram 
Masia associate editor the 
Department. 


Thomas Shrewsbury, formerly assistant 
dean students, Hofstra College, Hempstead, New 
York, has been appointed associate professor and 
coordinator advising San Francisco State Col- 
lege effective September 1955. 


Nancy Morse has joined the staff Merrill- 
Palmer School Detroit, Michigan social psy- 
chologist and research associate. She was formerly 
study director the Human Relations Program 
the Institute for Social Research, University 
Michigan. 


Joseph Wissel, formerly Dunlap and 
Associates, Inc., Stamford, Connecticut, has joined 
the Missile Systems Division the Lockheed 
Aircraft Company, Van Nuys, California, the 


staff psychologist for the Human Factors Group. 
This unit headed Stanley Hall, staff engi- 
neer, and has sole responsibility for Human Engi- 
neering Missile Systems. 


Joan Buxbaum has joined the staff United 
Cerebral Palsy New York City, Inc., super- 
visor Vocational Guidance and Placement Serv- 
ices. She was previously associated with the Fed- 
eration Employment and Guidance Service and 
prior that served psychologist the Voca- 
tional Advisory Service. 


Mitchell Wetherhorn has accepted the posi- 
tion chief clinical psychologist the Bradley 
Guidance Center, Columbus, Georgia. 


William, Lynde and Williams has announced the 
addition Richard Kaiser their staff, 
effective July 1955. 


Norman Hall, Jr., assistant professor 
psychology Tufts University, has been awarded 
1955 summer fellowship the Foundation for 
Economic Education, Inc. The fellowship fea- 
ture the Foundation’s College-Business Exchange 
Program. Dr. Hall will spend the summer with the 
Liberty Mutual Insurance Company Boston. 


The psychology department Wayne County 
General Hospital and Infirmary, Eloise, Michi- 
gan, now has the following staff: Spencer Sterne, 
chief clinical psychologist; Solomon Stucker, Har- 
old Rosen, Loratius McKenzie, Jr., Shanna Mc- 
Gee, and Dorothy McArdle, clinical psychologists, 
and Harold Kalvinsky, psychology intern. 


Gladys Guy Brown represented the APA the 
inauguration Willis Tate President South- 
ern Methodist University May 


April 16, 1955 the name New Jersey 
lege for Women was officially changed Douglass 
College, honor the first dean, Mable Smith 
Douglass. The official name now Douglass Col- 
lege, Rutgers University, The State University 
New Jersey. Nelson Hanawalt was appointed 
chairman the department philosophy and psy- 
chology July 1954. Helen Richardson, 
former chairman, will retire the end June. 
Jean Burton has been appointed instructor psy- 
chology. 
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DEPARTMENT MEDICINE AND SURGERY 
ANNOUNCEMENTS 


Clinical Psychology 


Stanley Berger has resigned from the staff 
Hospital, Montrose, New York. 

Robert Bloomberg has transferred from the 
staff Hospital, Chillicothe, Ohio, Hos- 
pital, St. Cloud, Minnesota. 

Clifford Deutscher was erroneously listed the 
March issue having accepted appointment 
Hospital, St. Cloud, Minnesota. 

Ruth Harrell has resigned from the staff 
Hospital, Kecoughtan, Virginia. 

George Hohmann, graduate the 
Training Program, UCLA, has been appointed 
the staff Hospital, Long Beach, California. 

John Marks has been appointed Chief Clini- 
cal Psychologist Hospital, American Lake, 
Washington. 

Robert Murney, graduate the Train- 
ing Program, Catholic University, has been ap- 
pointed the staff Hospital, Perry Point, 
Maryland. 

Irving Simos, formerly the staff University 
Nebraska, has been appointed the staff 
Hospital, Perry Point, Maryland. 

John Sutton, graduate the Training 
Program, Northwestern University, has been ap- 
pointed the staff Center, Los Angeles, 
California. 

Arthur Tamkin, graduate the Train- 
ing Program, Duke University, has been appointed 
the staff Hospital, Northampton, Massa- 
chusetts. 

John Vitale has transferred from the staff 
Hospital, Perry Point, Maryland, the staff 
Hospital, Sepulveda, California. 

Frank Wexler, graduate the Training 
Program, Teachers College, has been appointed 
the staff Hospital, Montrose, New York. 


The Eastern Psychological Association has 
elected the following officers: Clarence Graham, 
president; Gorham Lane, secretary; Norman 
Frederiksen, treasurer; and Charles Cofer, 
Francis Irwin, Neal Miller, Carl Pfaffmann, 
William Schoenfeld, Richard Solomon, board 
directors. 


New officers the Connecticut State Psycho- 
logical Society are: Claude Buxton, president; 
Jules Holzberg, president-elect; Winifred 


Scott, secretary-treasurer. Council members are: 
Frank Auld, Walter Clark, Edward Ricciuti, 
and Helen Reed Thompson. Committee chairmen 
are: Winfield Scott, clinics and services; Morti- 
mer Applezweig, membership; David Mc- 
Clelland, nominations and elections; Edwin 
Knauft, occupational monograph; Jules Holz- 
berg, program; Ethelyn Klatskin, public rela- 
tions; Edward Ricciuti, school services; and 
Hermann Schmidt, state services. 


George Haslerud was elected president-elect 
the New Hampshire Psychological Association 
meeting the Association May Herbert 
Carroll was elected the board directors. 
The current president Cecil Gibb Dartmouth 
College. 


The Tampa Bay Psychological Association 
(Florida) has elected the following officers: Theo- 
dore Blau, president; Dorothy Brodie, vice-presi- 
dent; and Maria Jeffre-Isch, secretary-treasurer. 
These officers and the following committee chair- 
men constitute the executive board: Melvin 
Gravitz, ethics and standards; Dean Rochester, 
program; Robert Schaffer, membership; and 
Alden Gilmore, nominating. 


The Indiana Psychological Association has 
elected the following officers for 1955-1956: 
Asher, president; Murphy, vice-president; 
Daniel O’Grady, secretary-treasurer; 
Asher and George Zirkle, delegates the Confer- 
ence State Psychological Associations. 


The Ontario Psychological Association has 
the following new officers: Nicholson, presi- 
dent; Ross, past president; Alderdice, 
vice-president; Coons, secretary-treasurer; 
son, directors. 


The first annual meeting the Puerto Rico 
Psychological Association took place the Uni- 
versity Puerto Rico April and 23, 1955. 
this meeting the following officers were elected: 
Jorge Dieppa, president; Marion Garcia, vice- 
president; Miguelina Lopategui, secretary; 
Maria Gomez Tolosa, treasurer; Ermida 
Albizu, Ramirez Hector Puig Alvelo, 
Malvina Monefeldt, Sara Gregory Torres members, 
board directors. 


organizational meeting the Southern New 
England Group Psychotherapy Association was 
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held the Institute Human Relations, Yale 
University, April 21, 1955. Walter Igesheimer 
was elected chairman and Harold Fine, secre- 
tary-treasurer. All psychiatric social workers, psy- 
chologists, and psychiatrists interested the prac- 
tice and research problems group psychotherapy 
the southern New England area are invited 
join. Inquiries should directed Harold 
Fine, Mental Hygiene Clinic, 355 Fairfield 
Avenue, Bridgeport, Connecticut. 


The National Institute Mental Health, 
upon recommendation the National Advisory 
Mental Health Council, has recently made several 
new research grants psychologists. Listed be- 
low are the names and institutions the principal 
investigators, subject studies, terms support, 
and amounts for the first year: 

Robert Abelson and Gerald Lesser, Adelphi 
College. Development social attitudes chil- 
dren. Two years. $9,180. 

Alfred Baldwin, Cornell University. Pride 
and shame children. Two years. $12,960. 

Roger Barker, University Kansas. Eco- 
logical study children’s behavior, Two years. 
$19,000. 

Emmett Baughman, University North Caro- 
lina. Objectification Rorschach inquiry and 
scoring. Two years. $12,960. 

Russell Clark, University Michigan. Fac- 
tors related acquisition motivation. One year. 
$5,373. 

Freeman, Western Reserve University. 
Mental health adjustment pre-retirants. One 
year. $23,426. 

Beatrice Gelber, University Chicago. Be- 
havior the paramecium. Two years. $9,180. 

Norman Guttman and Harry Kalish, Duke 
University. Stimulus generalization and discrimi- 
nation. Three years. $14,420. 

Hudson Jost, University Georgia. Genetics 
physiological response stress. Two years. 
$8,812. 

Bert Kaplan, University Kansas. Cross-cul- 
tural study personality. Two years. $4,237. 

Timothy Leary, Kaiser Foundation. Change 
personality structure during psychotherapy. One 
year. $5,940. 

Halsey MacPhee, University Delaware. 
Delaware health survey. One year. $50,824. 

University California Los Angeles. Effect 
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psychological stress resistance infectious dis- 
ease. Two years. $8,418. 

Henry Nissen, Yerkes Laboratories Pri- 
mate Biology, Inc. Effect early experience 
psychological development. Five years. $30,984. 

Burton Rosner, Yale University. Responses 
somesthetic cortex skin stimulation. Five 
years. $1,928. 

Erwin Taylor, Western Reserve University. 
Validation TAT predicting normal 
ment. One year. $26,019. 


The Post-Doctoral Institute sponsored an- 
nually Division 12, American Psychological As- 
sociation, will held Stanford University from 
August through August 30. Inexpensive hous- 
ing facilities for people attending the institutes will 
available campus. Psychologists who hold 
the doctorate who are diplomates ABEPP are 
eligible attend. previous years, tuition 
will $50, and dormitory accommodations will 
available for $15 for the period the institutes. 
The courses and their instructors are follows: 


Neurological and Physiological Aspects 
Clinical Psychology 

Methods Supervision Clinical 
Psychology Rudolf Ekstein 

Psychotherapy with Children Bruno Bettelheim 

Research Methods Clinical Psychology Joseph Zubin 

Psychotherapy with Adults Bruno Klopfer 


Starke Hathaway 


Persons interested attending 
should file applications without delay. Requests 
for application forms and further information 
should addressed Dr. Louis Levine, Chair- 
man, Committee Post-Doctoral Institutes, San 
Francisco State College, 1600 Holloway Avenue, 
San Francisco 27, California. 

Psychologists the Department Medi- 
cine and Surgery wishing enroll for the Post- 
Doctoral Institute should apply for acceptance 
the usual manner the chairman, Dr. Louis 
Levine. Requests for payment tuition the 
should forwarded from the station the 
Assistant Chief Medical Director for Research and 
Education well advance the Institute. Upon 
approval Central Office the appropriate Area 
Office will authorized pay the tuition, and 
will turn send letter commitment the 
Secretary-Treasurer Division covering 
psychologists concerned. Payment the tuition 
will made from the Area Office immediately 
after termination the Institute. This procedure 
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PsYCHOLOGICAL NOTES AND NEws 


has been approved both the and APA 
Division 12. 


The department psychology the University 
Houston will present its fifth annual Institute 
the Psychology Leadership and Group 
Dynamics July through August For infor- 
mation write to: Dr. Richard Evans, Director, 
Leadership Institute, Department Psychology, 
University Houston, Houston Texas. 


The Pacific Northwest Laboratory Group 
Development will held August Lake 
Quinault, Washington. For information write 
Mrs. Betty Dimmitt, Manager, Office Short 
Courses and Conferences, University Washing- 
ton, Seattle Washington. 


The Eighth Annual Speech and Hearing Con- 
ference will held Pennsylvania State Univer- 
sity, June For information write 
Asa Berlin, Speech and Hearing Clinic, 
vania State University, University Park, Pennsyl- 
vania. 


The Brooklyn Psychological Association held 
meeting May “The Problem Juvenile 
Delinquency.” Chairman the meeting was The 
Honorable Henry Epstein, Deputy Mayor the 
City New York. Speakers were Milton Kurian, 
Herschel Alt, and Solomon Machover, and discus- 
sants were Lillian Ashe and Edmund Fitzgerald. 


The Mental Hygiene Clinic, Bridgeport, Con- 
necticut held workshop symposium Psy- 
chology Korean Veterans—Prolonged Ado- 
lescence?” under the direction Louis Micheels, 
Larry Hemmendinger, and Harold Fine. Com- 
munity agencies and invited members from Yale 
University and the University Bridgeport par- 
ticipated. published monograph the work- 
shop planned the future. 


the Washington University Medical Cen- 
ter the new 7-story, 100-bed Renard Hospital will 
treatment and research facilities medical edu- 
cation and psychiatric service the community. 
Participating the dedication under the chair- 
manship Edwin Gildea, head, department 
neuropsychiatry, two-day conference theory, 
etiology, research, and treatment the psychoses 
are Stanley Cobb, Frederick Redlich, Skin- 
ner, Alfred Stanton, and John Whitehorn. 
dition the opening the new psychiatric hos- 
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pital, the department neuropsychiatry has com- 
pleted new animal laboratory. This laboratory, 
under the direction George Ulett, now part 
the Psychiatric Research Laboratory for study 
human and lower animal behavior. The divi- 
sion medical psychology the department 
neuropsychiatry now consists Ivan Mensh, 
head; Bettye McD. Caldwell, and Frances Gra- 
ham, research associates; Dean Clair, Jack 
Hafner, Laverne Johnson, Arthur Kaplan, and 
John Stern, instructors; Libby Bass and 
Barbara instructors; John 
Glidewell, clinical research assistant; Jordan Edel- 
man, Jerome Pauker, and Jack Werboff, re- 
search assistants; and Joanne Basinger, Robert 
Lefton, and Lois Rommel, fellows. 


Kendall, clinical 


The School Psychologists Nassau and Suf- 
folk Counties held their Third Annual Workshop 
April the Levittown High School. Edmund 
Neuhaus discussion Grace Wood, 
Stanley Wolf, Lula Bramwell, and Theresa Engel- 
brecht “Academically Gifted Children.” Verda 
Wentling chaired panel “Classroom Manage- 
ment Difficult Children.” The panelists Victor 
Elkin, William Glaser, Louise Cameron, and Grace 


chaired 


and Louis Lauro presented their material means 
role playing. Max Siegel Brooklyn College 
the 
business meeting was noted that the number 


acted resource member for this panel. 


school psychologists these two counties has 
tripled within three years and the group now com- 
Ruth Pasternack, Loretta Sul- 
livan, and Robert Allen were elected represent 


prises members. 


the group during 


The January 1955 Notes and News Section listed 
paper Survey Objective Studies Re- 
ligion since for this paper was 
The author Jack Michael, 


department psychology, University California, 


incorrectly given. 


Los Angeles. 


article entitled “The Psycnologist To- 
day’s Legal World” David Louisell ap- 
peared the February 1955 issue the Minnesota 
Law Review. The APA Central Office has obtained 
reprints the article make them available 
interested psychologists. cover costs the 
reprints, well mailing expenses, neces- 
sary charge $1.00 each for them. They may 
obtained from the American Psychological Associa- 
tion, 1333 Sixteenth Street N.W., Washington 
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American Psychological Association: September 1-7, 
1955; San Francisco, California 


For information write to: 


Dr. Fillmore Sanford 
1333 Sixteenth Street N.W. 
Washington 


Association for Physical and Mental Rehabilitation: 
June 27-July 1955; Boston, Massachusetts 


For information write to: 
Mr. Frank Deyoe 

Elm Street 

Saxonville, Massachusetts 


Acoustical Society America: June 1955; 
University Park, Pennsylvania 
For information write to: 
Mr. Ebaugh 
Engineering Research Laboratory 
Pennsylvania State University 
University Park, Pennsylvania 


Association Internationale Psychotechnique: July 
18-23, 1955; London, England 
For information write to: 
Dr. Frisby 
Welbeck Street 
London England 


Society for the Study Social Problems: August 30- 
September 1955; Washington, 
For information write to: 
Mr. Byron Fox 
105 Maxwell 
Syracuse University 
Syracuse 10, New York 


American Sociological Society: August 
1955; Washington, 
For information write to: 
Miss Matilda White Riley, Executive Officer 
American Sociological Society 
New York University 
Washington Square 
New York New York 


American Society Human Genetics: September 5-8, 
1955; East Lansing, Michigan 
For information write to: 
Professor Rife 
The Institute Genetics 
The Ohio State University 
Columbus 10, Ohio 


Optical Society America: October 6-8, 1955; Pitts- 
burgh, Pennsylvania 


For information write to: 


Professor Arthur Hardy 

Room 8-203 

Massachusetts Institute Technology 
Cambridge 39, Massachusetts 


American Occupational Therapy Association: October 
22-28, 1955; San Francisco, California 
For information write to: 
Mrs. Frances Shuff 
American Occupational Therapy Association 


West 42nd Street 
New York 16, New York 


Gerontological Society: October 27-29, 1955; Balti- 
more, Maryland 
For information write to: 
Shock 


City Hospitals 
24, Maryland 


American Speech and Hearing Association: November 
17-18, 1955; Los Angeles, California 

For information write to: 

Dr. James Carroll 

Speech and Hearing Clinic 

University Washington 

Seattle, Washington 


American Anthropological Association: November 17- 
19, 1955; Boston, Massachusetts 
For information write to: 
Dr. William Godfrey, Jr. 
American Anthropological Association 
Logan Museum 
Beloit College 
Beloit, Wisconsin 


National Society for Crippled Children and Adults: 
November 27-30, 1955; Chicago, Illinois 
For information write to: 
Miss Jane Shover 
National Society for Crippled Children and Adults, 
South Salle Street 
Chicago, 


American Vocational Association: December 5-9, 1955; 
Atlantic City, New Jersey 
For information write to: 
Mr. Lowell Burkett 
American Vocational Association 
1010 Vermont Avenue N.W. 
Washington 


American Association for the Advancement Sci- 
ence: December 26-31, 1955; Atlanta, Georgia 
For information write to: 
Dr. Raymond Taylor 
American Association for the Advancement Science 
1025 Connecticut Avenue N.W. 
Washington 


American Statistical Association: December 27-30, 
1955; New York City 
For information write to: 
Mr. Samuel Weiss 


1108 Sixteenth Street N.W. 
Washington, 
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Psycholinguistics 


Survey Theory and Research Problems 


Report the 1953 Summer Seminar Sponsored the Committee 
Linguistics and Psychology the Social Sciences Research Council 


Susan Ervin SAPORTA 

James JENKINS WILSON 


Price, $2.50 


Order from 


AMERICAN PSYCHOLOGICAL ASSOCIATION 
1333 Sixteenth Street N.W. 
Washington 


THE HARVARD LIST BOOKS 
PSYCHOLOGY 


Compiled and Annotated the Psychologists Harvard University 


new list 607 books, prepared members the Department Psychology, the 
Department Social Relations, and the School Education Harvard University. 
With 189 new titles, this revised edition includes important and valuable books 
psychological topics through March 1954. The Quarterly Review Biology said 
the 1949 edition: list should useful undergraduates psychology, pro- 


fessional psychologists, and intelligent laymen who want know about authoritative 

books selected topics psychology. The total list also provides faithful picture 
the scope present-day psychology and should useful checklist for small 


} 5 
Paper $1.25 


HARVARD UNIVERSITY PRESS 


Francis Avenue, Cambridge 38, Massachusetts 
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PSYCHOLOGICAL REPORTS 


CONTENTS ISSUE MARCH, 1955. 


Eysenck: Psychiatric diagnosis psychological and statistical problem. 

Leonard Krasner: The use generalized reinforcers psychotherapy research. 

Clarence Leuba: Toward some integration learning theories: the concept optimal 
stimulation. 

Boris Levinson: The intelligence middle-aged white homeless men receipt 
public assistance. 

Zaccaria, Schmid, Jr., and Klubeck: simple procedure for developing 
equivalent forms interest personality questionnaires. 

Webb: Humpty-Dumpty and the symbols statistics. 


New material listing and brief reviews. 


DETAILS PUBLISHING ARRANGEMENTS. 


Quarterly. March, June, September, December. minimum 200 pages year. Sub- 
scription $7.00 per year, with special rates members certain professional organi- 
zations. 

Content. Provision made for experimental, theoretical, and speculative articles; com- 
ments; special book reviews; and listing new books and other material received. 
Controversial material scientific merit Every effort will made 
encourage originality and creativity and try out new publishing ideas. 

Publication lag three months less, with reprints available shortly after galley proof 
returned. This journal partially designed meet requirements for prompt publica- 
tion theses and contract-research reports. 

There author charge $5.00 per page multiples four pages, plus costs cuts 
and special composition. Authors receive 200 free reprints. 


Non-profit and cooperative. Any money received beyond publishing expenses will 
used improve the journals. 

Articles should submitted duplicate one the editors, Southern Univer- 
sities Press. submitted individual editor, copy the covering letter should 
sent Southern Universities Press directly. 

Special subscription rate $3.50 per year members the American Psycho- 
logical Association. Members other professional organizations should apply 
for rates. 


Published 


SOUTHERN UNIVERSITIES PRESS 


Station Box Louisville, Kentucky 


concise introduction the concepts 
that underlie... 


MEASUREMENT AND EVALUATION 
PSYCHOLOGY AND EDUCATION 


oth Teachers College, Columbia University 
both Teachers College, Columbia 


For use school, counseling, personnel 


Developed course Teachers College, Columbia University, this 
book stresses the objectives testing rather than the mechanics. 
intended text for general introductory courses educational measure- 
ment psychological measurement. Its authors stress the fact that 
tests lead inferences rather than absolute conclusions. Their approach 
from the viewpoint that the function testing guidance. The 
treatment based sound analysis the underlying logical and 
methodological addition outlining the central role iden- 
tifying and defining objectives the construction and evaluation tests, 
the book offers guide the location specific tests and information 
both tests and testing problems. Using specific tests illustrations, 
gives critical appraisal the major methods evaluating intelligence, 
aptitudes, achievements, and personality. 


The book shows how construct test terms of: defining objectives, 


outlining contents, preparing the test blueprint. 


Gives analysis marking and reporting procedures the light 


the function that the procedures are designed serve, and new 


The treatment profiles and difference scores calls attention the 


caution needed the diagnostic interpretation test results. 


Offers good discussion rate, nominating techniques, 


and the pattern. 


1955. 550 pages. $5.75. 


Send for examination copy 


JOHN WILEY SONS, Inc. 


440 Fourth Avenue New York 16, N.Y. 
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Have you read Volume 


HISTORY PSYCHOLOGY 
AUTOBIOGRAPHY? 


not, read the following excerpts 


rolltop desk was next Thorndike’s. What was! One day just before noon 
the clock and remarked, must give lecture five would fifty per cent 
better spent this time preparation. But compute another 


Van Dyke 


worked hard this book |//istory especially summers, wondering 
what would say presumption aiming goal which seemed need his own erudition 
Then Titchener died 1927 and felt released must have John Stuart Mill when his dominating 


spite teaching twenty classes week time build crude exposure apparatus, operated 
hand, with which some preliminary experimental work the evolution concepts; those 


experimental results ultimately found place doctoral 


seen partly albino sparrow public park, sent one-page article natural history journal 


are planning follow the 1,215 specially tested children for twenty years (and have every 
intention doing best last long enough see this quite young nowadays!). 
differ from follow-up group being random section Scotland, covering the whole 


range intelligence and hailing from every social level and every THOMSON 


Edison offered assistantship his after being graduated 
with mechanical degree, went work Mr. laboratory Kast saw 


him daily and had very good chance observe his work 


would seem meet indicate the main sources from which think ideas have 
all most the credit, credit, should all the students whose ideas have shamefully 
and consistently adopted and exploited throughout the years, and ended believing own. 


and Lewis Terman has said this book, read should be, not only every psy- 


chologist but everyone who plans one.” 


The book may purchased for $7.50 from 


CLARK UNIVERSITY PRESS 


Massachusetts 


from your bookseller 
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